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PRE \\fBLE 

The "\\"~erly xbool Comminee 1beretnafi~ n:fc.'m!d ti' as the Committee) and the \\.cstcrl) T cachers· 
As~iarion (h..-ttuW!a referred 10 :is the A;,S()ci31ionJ ha'e ncgoti3Jed lhe foUo" ing Comm..1pursuant10 
Cllllpler q.J olTitle :!8 of the Gencr3I L3'•s of Rhode hJWld. 

This Contract extcn~ion shall be clfccthe lb ofSeptemb.:r I. :!017. and shall remain in full force and effect and 
!>hall bind and en.sun: to the benefit of !he partic:. h~r<.'IO and the successors lo aml including Augu~t 31. 2018 . 

.\RTICLE l 
REC'OCl\ ITION 

Th<: Cl\mmlllec hereby recogniz.es the Associauon ~tin: 50Je and exdnsiYe negotiating wid bargaining agent 
ior all cenilic:d public ;cbool teach.T.; in We:,tcrl) Public Schools.. as pro\ ided by Title 18. Chapter 93-7 of the 
Genentl L:m ~ nf Rhode Island. 

.-\- Gl'llt rul 

.\RTICLE 2 
PHILOSOPHY 

The Commiu.:e and lhe Association finnl) belie'.: lh;it the primary fim.;tion of the Comnuuee and its 
prof~,1orial ~llllJ is 10 .:nsure each student attending Westerl} Public Schools the hij!hc•1 level of 
;:duc11tst>nal opportunities obtainable. The Comrnillc.lC and the Association recogni;e 1ha11c:aching is a 
proh:ss1on The Committee and the Associauon helie-e that the objccti,·es of the educational program are 
realized m the highesl degree "hen communications c.xist "ith mutual understanding iU1d cooperation 
bd\' C•"Tl the Comminee and its professional stall 

B. The Commitlc.-c llOd Association reco;,;iiue lhJt aJJu5tn11mL' in the use ofinstrucuonal time :ire s1gnificani 
'~ables in as-;istm;,i students to meet highc:r standards Funher. 1he parties ackoo\\ ledge th.! goals ot 
cttati\ e use of in..'-Ullctional time during the n:gular ~boot ~·and the :n ailahilit) t>f c:'.\tc:nded irutructi<mal 
tim.: for ,rudents ~'Ond the school da)· to s1gn1fican1ly address the indhidual nn'Ci< ofW~y s~ 
T.:> .J<:hie\e these g.>als. the Cemmim:e and As.o.:iati-On shall explore alteriuti\.:' sch.-Juling methodology. 
including a possible pilot pTD'00'rnlll ilild the n<.-.:cs.~.1ry training penod tew facult} 3nd ~tatT. 

C. Site Bi!!><.-J Decision \laking, School lmpn.l\ emc:nt Team 

The Westerly School Commutee and the Westerly I eachers· Association agree 10 mamtam lhc school 
ba.<cd management approach for deci~ion-mnking for the operation of the school di:olrict b} establtshing. 
consist.mt with RJGL 16-53.l -2. a School lmprovcmem Team.. hli the goal of the School Committee 10 
achie\ e e:tcellence in 1eaching. srodcm a~hicvanmt. community in,·olven1cnt and £•"'1leral operations 
throughout the school distncL It is the con' ktioo of lhc School Comnnure th:it the only way in l"hK:h 
11131 goal may be achle\ cd is tluuugh roohng the taknt and wi.<dom of all oi the cmrloyeo {lf the 
Oistri•'t lnc:refore. it shall be ~ poli.:y of the District that programs of emplo) .:c 1m·oh eme-nl and 
pdl1ic1pa11on in problem sohmg and d«ision nuking procosesWU be en..:1'11111ged. Srecifically. 
c\ccU1."DCe ID managememshall be undm.tood to be that m3n~...:ment "hich: 

3. c.-rk:ourage::. participation and Cl\."ati\ 11) nmong :itatf. 

b. builds C<'IIIJllJUUC:lll to shared goals: 
\\7 A C BA S.."O>nd hlmIIOD ~- l ·I; IO S· t H !»Fl'\ IL roa• 5 



c. stnh.:tuces emplo~ce 1mohc:ment so emplo)c:cs are roatinely invoh cd m decisions which aff.x1 
them. 

d. se1S a high pnonty on ndrncaring for ideas gcncn11ed by subordinates, 

e. de,elops a strong s.:nse of trust and collcgiali1y among all sraff membcrs in the pursuil oflhe !!031 of 
e"tcellence. 

1. The Conurun-ee and the Association agree incn.-osed opponunities for 1exhcr im oh cmem in building
lc' el decision making can !Osier the collegial C11change of ideas and inform:mon 50 nec<:SSal) for 
effecri' e professional prn.:rice nnd impro' c lhe cduC<1tionaJ proces». ACC(>rdingl}, i1 is lhe official pcihcy 
of the School Comnunce 10 encourage such parucipauon. Therefore, \\h•-n a 1eachervacanc} occurs on 
lhe SIT Team. I.be Principal will notify all u:achcrs in I.he building of the vacancy and make applicalicins 
O\ailable. lf more npplica1ions are received than p<>~itions available. the Ass<lciarion building 
represenmrive "ill conduc1 an elecrion. The 1cocher may seI'\ e up IQ two (2) consecutive terms. 

J . The Supernueodmt and Pn:sidem of the Association will meet at lca&t once each month to discu.~ lb<! 
i5SUb of concern IQ the • .\.sso..."iarion and Admmistrotion. The Superintendent Jnd Building Principal> 
will comply with an} reru;onnble requesi from the As<;ociarion for infoJ1113tlon reg.ardmg a prop<>s«I or 
implemented site-b:i...ed dt.:eision making prognm. 

4 If any ru.-pect of a $~1:.JOl ln11'!1l\emem femn 1~ contr..ry 10 the terms of the collecti'c bargaim.112 
ngreement, se;d ;;sp.:cl \\ill not be implemented unless n written wai' tr 1s obtained from the 
ASSOl.."iation. If such o "ru' er is obtained. the collccth e bargaining agreement w1ll be deem1..-d modified 
only to the extent necessary 10 implement thIS nspect of the program. Except for this "aivcr. the 
collecti\e bargruning oycemc!nt y.'ilJ remain in full for.:e and effect and M\C full :ipplication to lh.: 
anployees who arc a!Tecied by a School lmpro\ emi:nt or Disn:ict S1ra1egic Pl:sn. 

5 If the Association or Superintendent and·or Committee believes that a propo<;etJ or 1mplemented SclllXll 
lmpro,etnem or Disinct St.nuegic Plan is incoosist.:nt .,..;th sections a-<: of Article 2 C. l. t:he panic.. ~hall 
meet, in a good fo.ith cffon. to resolve any ques1ions and·or 10 discuss said progmm 10 determine if 11 can 
be modified by agreement. If, following said meeting. e.ilher pa~· concludes that modification ii. not 
acceplllble. the n:le\i111l building principal and School lnlprovemem Team shall be notified in wri1mg. 
The progrnm in qae-uon "ill not be implemi..'Tllod. or. if already implcmm1~'<1. "ill be terni1na100 .... ubin 
thiny ( 30) days after s.aid nouce has been recei\ ed. 

6 Therefore. all mcmb.-r.. of the educational community shall be~ to create and m•intain a work 
om\'ironmau !hat COCQUll!ge,, employee participation, alliances communications \\;lhin the District and 
promotes t:he g01cral "dfare of sruden!S and the morale oi .sraf[ All emplo)ee:s arc called upon 10 wor!.. 
cooperatively and openl) to maintain a networl.; of communications '\\bich resul1s in a shared pride in 
shnred work. and nch1e' cment of our common goal of excellence 



ARTICLE 3 
PRINCIPLES 

A. PROFESSIONAL TEA CH.Il'\G PERSO:\'?';:EL 

Tt is recognized that members of the professional staff require specialized qualifications and that the success 
of the educational program in \Vesterly depends upon the maximum utilization of their abilities. 

B. RIGHT TO JOIN OR NOT JOl..N 

It is further recognized that teachers have the right 10 join, or not join. lhe Association, but membership shall 
not be prerequisite for employment or continuation of employment of any teacher. 

C. RIGHTS OF MTNOR1TlES A'.\'D INDIYIDUALS 

The legal rights of minorities and indh;duals inhcrem in the General Laws of the State of Rhode Island and 
in the rulings and regulations of the Board of Regents and: or the State Department of Education affecting 
certificated personnel are in no way abridged by lhis Agrec!ment. 

0. AGE l\CY SHOP 

Any teacher employed by Westerly Public Schools shall either continue membership in the Association or 
as a condition of employment sign an authorization allowing the School C'omminee to deduct and pay to the 
/ • .ssocia:k•n a representation fee which will be equal to but not exceed the cotal annual dues of the \V.T.A .. 
1\'EAR.I and ~TE.A. (Legal reference 28-9.3-7 Sec. I, Para. 2 in accordance wilh Tille 28 Chapter 9.3-7 Sec. 
I. Sub-Sect. 2) 

The Superimendent. upon written notice by the membership chairman and a signed authorization by the 
indi\;dual teacher. shall deduc1 from the teacher's paycheck appropriate dues for the Westerly Teachers· 
Association, National Education Association Rhode Island and lhe !\ational Education Association. 

ARTICLE4 
LEGAL RESPO:\SIBILITY A~'D MANAGE!\'fENT RIGHTS 

A The Association recognizes that the Comminee is the legally constituted body 10 represent the parents and 
srudenIS in the Town of Westerly and. further. the legally constituted body responsible for the detemlination 
of policies covering all aspecrs of Westerly Public Schools. 

B. ~o Committee policy ";u contra,·ene the te!Dls or provisions of lhis ContracL The Commirtee recognizes 
that it must operate in accordance with all statutory pro,·isions of the State and such other guidelines. rules 
and regulations as are promulgated by the Board of Regents and'or the Staie Department of Education in 
accordance with such statutes. The Commiuee cannot reduce. negotiate, or delegate its legal responsibilities. 

C. There is reserved exclusiYely to the Commirree all responsibilities, powers, rights and authority expressly or 
inherently vested in it by the laws and constitutions of Rhode fsland and of the United States. It is agreed 
that the Committee retains th.e right to establish and enforce reasonable rules and personnel regulations 
relating to the duties and responsibilities of teachers and their working conditions which are not inconsistent 
\\ith this AgreemenL 

0. The Commiuee agrees to notify lhe Association of any proposed policy or rule changes at least one week 
prior to any hearing on the proposed changes. 

E. The responsibility of the Principal to exercise his lier leadership role as bead of the school shall be 
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recognized and the role of the Superintendent of Schools as Executh·e Agent of the Board and as a leader of 
the stalJ shall also be recognized. 

ARTICLES 
HOURS .-\.1,1) PREPARATIONS 

A. HOURS 
I. The first session at the secondary Je,·el shall start not earlier than 7:15 A.M. and the la& session at the 

elementary le\·eJ shall end not later than 3:30 P.M. 11 is agreed that teachers will be in or about their 
classrooms to assist student supenision for the start of the student day and 10 admit students 10 lhe 
corridor and.or classrooms. 

'.!. Scheduled school hours for elementary and middle school teachers shall nor exceed six and one-half ( 6 
112) hours per school day. High School teachers' hours are six (6) hours forty (40) minutes. 

3. There will be no more lhan five {5) scheduled teaching periods per si.-hool day for high school and 
middle school 1eachers excep1 as follows: 

4. 

Teachers of Art. Music. Physical Education. and Technology Education may be assigned six (6) 
teaching periods per school day. 

Advisory periods shall be established at the secondary level IQ increase the level of personalization and 
support !he academic growth of students. The administration shall provide the faculty the materials 
necessary to implemem the curriculum 

a. For 2017-18 the length of the school year for teachers will be one hundred eighty eight (188) 
days. 

b. The School Committee agrees 10 encourage continued professional development by budgeting on an 
annual basis an amount of forty-eight thousand ($48.000} dollars. 

A standing commin.ee initiated and chaired by the Assistant Superintendent comprised of four (4) 
representatives appointed by the Superintendent and four (4) representati,·es appointed by the 
Association President u~ll jointly plan and implemem a comprehensi\·c professional development 
program for Westerly Public Schools related to professional development days with instructional 
leaders. 

c. At the end of the first quancr of the school year students shall be released ooe-half day 10 

accommodate teacher-parent conferences during the normal school day and at the end of the school 
year srudents shall be released one-half day to pem1it teacher staff meetings during the normal 
school day. In addition, elementary teachers will ha,·e a fuJ] day for parent teacher conferences. 

As a result of the foregoing there will be one hundred eighty (180) full student days and-up 10 four 
one-half student days. for a t0tal of one hundred eighty two (182) student days. 

5. The length of the school year for specific personnel shall be as follows: 

a WHS Scbool-Nurse Teacher - shall work beginning ten ( I 0) days prior to the \VHS classroom 
teachers' work year. 
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6. 

b. Certain Special Education Teachers, depending on their students' IEP shall be a maximum of230 
days. unless otherwise specified in che IEP's. 

c. WHS and \~S Guidance Counselors may work up LO S<."'Ven ( 7) days beyond the comrnctual work 
year. 

d. Bargaining unit members ~pecified in Article 5. A. 5, herein, shall receive cheir per diem rate for 
each day worked. 

a. Principals shall establish and distribute during the first week of school for teachers a schedule, which 
normally will be followed. for all mandmory meetings for that school year. There shall be an agenda 
for all meetings. Teachers will anend the following meetings: 

I. Orientation Meeting - One (I) per year. 

2. High School and Middle School (Grades 5-8) Staff Meetings: One (1) meeting per month, 
normally on the 3rd Thursday of each month, will be mandatory for all teachers. All other 
staff meetings will be voluntary. 

3. Department meetings 
One (I) per month, normally on tbe 1st Thursday of each month. will be mandatory for all 
teachers. Any other department meetings will be rnluntary. 

-t Elememary (including any Elementary classes located at the Middle School) Staff 
Meetings: 
Up to two (2) per month. normally on the I" and' or 3n1 Thursday of each month. will be 
mandatory for all teachers. 

All o!her staff meetings will be ,-o!umary. 

).!orrnall y, all staff meetings shall occur in the buildings wherein the staff is located. 

5. An agenda will be distributed tO all teachers involved in staff meetings ru least twenty-four 
t24) hours in advance of such meetings. 

a. faculty members are encouraged to present an agenda item to the building leader 48 hours 
in advance. Said item ";11 be added be 10 the agenda, if possible. Agenda items offered by 
staff a1 least one full week in advance of meeting will be added to the agenda. 

b. Eicher intmediately before or after the faculty meeting the Association will hold a business 
meeting. 

6. Emergency Meetings - A building principal may call an emergency meeting requiring 
attendance of all teachers when he or she deems it necessary to protect the welfare of the 
students. 

b. Teachers will not be required to anend more than two (1) evening meetings each year for parent
teacher conferences and'or programs. 

7. Teachers will ha,·e a duty-free lunch period of not less than twenty (10) minutes. 

8. Extra-curricular activities will be on a voluntary basis. An exua-.;urricular activity. excluding student 



supervision, is an}' activity normally carried on after the close of the student school day. The parties 
agree 10 consider ways in which extra-curricular activities can be incorporated into tbeir career ladder. 

9. Teachers are free to leave the building during unassigned periods with the prior agreement of the 
principal or assistant principal. Teachers will notify the principal or assistant principal, or office where 
they may be located in the evem of an emergency. 

I 0. When a teacher in a specialized area {i.e .• Art. Music. and Physical Education) is in charge of an 
elementary teacher's class. the regular teacher may leave the classroom. 

11. Teachers shall be required to remain after the official closing of lhe school day as long as it is 
reasonably necessary 10 fulfill their obligations relating m special help for students. including 
pareneteacher conferences. 

Said conferences shall be held at a rime murually agreed upon by the teacher and parem. 

Admini.stra1ors will not normally schedule any meetings or activities after the official dosing of the 
school day from 3:-tS PM to 5:30 PM on the fim or second Wednesday of the month for anendance at 
Westerly Teachers' Association meetings. 

B. PREPARATIONS 

I. Scheduling should allow at least one (I) unassigned period per day for all teachers. Common 
planning/team time is no1 considered unassigned. All elementary classroom teachers shall have common 
planning time; fully implemented beginning in 2013-20U. ofa1 least forty (40) nllilur.:s per week. 
provided there is no increase in FTE's 10 achie\·e this goal. A joint comnuuee will be called by the 
Superin1endeot \\itb equal representation from Administration and WTA members. representatives 
appointed by the WTA president, 10 investigate and define the Conunon Planning Option with 
consideration on how 10 design teacher inpuL 

2. The Commince agrees to provide all elementary teachers with a minimum of five (5) fony (40) minute 
periods per week without duty of any kind. These periods will be provided by employing certified 
specialists. These periods will occur once a day. The noon recess will be scheduled in accordance with 
past practice. Any change in the noon recess policy will be agreed 10 by the building faculty. the 
building principal and the superintendent. 

3. Teachers on the secondary level will not be required to teach \\;thin more than two (2) disciplines 
within their areas of certification. 

4. On the secondary le\'el. the optimum shall be no more than three (3) preparations. A prepara1ion is 
defined as an indi\'idual subject. grade and level within a grade. This definition docs not preclude the 
scheduling of students of different grade years in a specific class. 

C. FLEXIBLE SCHEDULING 

I . In order to better service students and their parenis. teachers in certain areas will be allowed \\ith the 
appro,111 oftbeir principal 10 flexibly schedule their workday. These areas include bat are not 
limited to, social service providers. librarians and computer teacher(s). 

2. Flexible scheduling permits teachers and the high school principal to flexibly schedule a teacher's 
day lo have his!her duty period before the start of the regular day and his. her day end before !he last 
period. The day must equal 6.5 hours. 

\\TA CBASeoood ateru.100 9-l-171D8-31·18 FNAL Page LO 



A. Grades K-5 

ARTICLE 6 
CLASS SJZE 

The average maximum class size ratio of s1udents per certified classroom teacher, excluding specialists. shall be 
as follows: 

Kinderganen (each session) 
Grades 1-3 
Grade4-5 

20 studenis: l 1eacher 
23 students: l 1eacber 
2 5 students: 1 teacher 

No imli\idual class will exceed l\\emy-seven (27) pupils. For grades 4-5, the panies agree !hat a desirable goal 
is the a\ erage maximum class size ratio of students per certified classroom 1eacber. excluding specialists. shall 
not exceed twenty-five (25) students. Indhidual class sizes wilhin each elememary building will be determined 
as follows: 

Homeroom assignments - by building principals. 

Grade grouping by subject area - by grade level teachers and principals. 

B. Grades 6-8 

I. In grades 6-8 the maximum pupil load shall be l 15 students: the panies acknowledge !hat reduction of 
this load 10 100 is desirable and their murual intention i.s to mo\'e to that number as soon as practicable. 

2. Said standard shall be modified in non-academic areas as defii:ed in Article 5A3, and where hrge group 
instruction is desirable for educational purposes. 

3. ln Family and Consumer Science. An and Technology Education. the number ofsrudents assigned will 
no1 exceed the number of work spaces. 

C. Grades 9-U 

A maximum grades 9 - 12 teaching re:.}lODSJl>ility of approximately one hundred thirty th·e ( 135) pupils per 
teacher (except grades 9 - I 2 English 1eachers who will ha,·e approximate m·erage pupil load of one hundred 
fifteen [115) students) shall be maimained. 

I. Said standard shall be modified in non-academic areas as defined in Article 5A3. and \\here large group 
instruction is desirnble for educational pwposes. 

2. In Home Economics. Art. Industrial Arts. the number of studenlS assigned will nol exceed the mnnber of 
work spaces. 

ln addition. for grades 9- 12. the panies agree that. as a goal no indi,idual class shall exceed thirty (30) 
S!Udents in Mam, Social Studies, English and Science classes. 
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ARTICLE 7 
TEACHL'iG ASSlGN1\lE. TS At'\'D TR.\i'ISFERS 

I. A ,-acancy shall be defined as the availability of a position caused by a dearh. resignation. 
retiremenL promotion. discharge or the creation of a new position. 

2. When a part time position is increased it shall be considered a vacancy and posted 
consistent with th.is Anicle. 

3. \Vhen a vacancy occurs. it sbaJI be offered to members of the bargaining unit or teachers 
who are on layoff with recall rights. If the position is accepted. said individual shall fill 
this vacancy for lhe current school year. Prior to the end of the school year and no later 
than June 30. the position will be posted. 

B. During the school year. the Supcrintendenr shall notify teachers in aJI school buildings within 
seven (7) school days by providing a list of stafT vacancies as they become known. All 
postings shall include at a minimum a description oftbe position requirements. e.g .. title and 
certification.. grade Je,•el for elementary and position location. 

C. During the summer vacation:. ccpy of n!J vacancy notices will 1-e sent via e-mail. In addition. 
vacancies shall be posted on the Dis:.rict's website. When a vacancy occurs during the 
summer ,-acation, the Superintendent shall make bis determination consistem with section E 
below. and notify the teacher selected and the President of the Association. Said teacher 
ordinarily shall be \'Oluntarily tranSferred on or about Augusr 1.5 or no later than one week 
before the beginning of the studems' school year. 

D. Prior 10 the end of the school year. teachers will be assigned under the assignment and 
transfer process. No selection will be allowed under this procedure if me final effect causes 
layoff or prevents a recall. 

1. All positions sball be posted se\'en (7) days in ad,·ance and a copy shall be given to the 
Association Presidem. Where murualJ}· agreeable the proc~ can be expedi1ecl. 

E. Transfers and assigruncn1s sba!J be based upon the following point system from among 
interested candidates with the position being awarded to tbe individual with the highest score. 
Where two or more applicants have tbe same score, the interview will be the deciding facmr: 

Criteria Factors I Points 

I. Annrnnriate Certincation I 0 . I 

2.. Highly Qualified j 0 · I 

3. Work Exnerience1 15+ vears 5 

1 W<'rl< Expcrio:n"" <ball h< ddined as length of blDe actn dy employ<d in !he Westerly Public Scl1col DISU'ict. Aal\'e 
emp1cymau fur the~ orv~lunllll') and tn\'olunmry uansfeT shall be uuerprded a!I- kagth of COD.lln.OOUS S'a\ica. inchlding 
unpaid k:.l'\c- fur 1~ than onie (I) year. C.ontinuity of scr\"iCC is broken by rcsipariQn.. 
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19-24 years 4 
13 - 18 veaxs 3 
7 - 13 vears 2 
I -6 vears I 

4. Tenure4'Non-Tenured 0 - 1 
5. Mos1 recem e"aluation ratingZ Hiclily Effcai\"e 16 

Effecuve 5 
Develooin1> 1 

Grade - Elementary - applies when 
0-t transferring 10 ihe same grade 

7. Buildimr- Secondarv 0-1 

F. By November I of each year, the Superintendent shall post in each building and distnoute 
copies 10 ihe President, a system-wide seniority list of elementary teachers by area of 
certification. and a system-wide seniority list of specialisrs by area of certi.ficalion. 

I. Such list will coruain lhe teachers' names, date of hire, years of seniority and me 
teacher's position as elementary. secondarylmiddle school or specialist. 

2. Individual teachers shall be solely responsible for me accuracy of !heir placemen I on the 
seniority list. 

3. Teachers. who oelieve their placement on the seniority list is not consistent wiih sectiou 
E.2 of Ibis Article. shall notify lhe Superintendent in writing (with a copy ro lhe President 
of the Association) within thiny (30) days of lhe posting of such lisL 

4. Placcmenr on lhe seniority list ,,;n stand unless challenged by the teacher. Iflhere is no 
resolution to the 1eacher's challenge. the teacher may grieve under the provisions of 
Anicle 16. 

G. Any teacher whose request for change in grade level and'or transfer is denied will be 
notified in writing within nine (9) school days as to the reasons for die denial of die requCSL 
The Superintendent shall inform all applicants, as well as lhe Association President, in 
writing, ~whether their rcques1 for transfer was granted within nine (9) school days of lhe 
closing of the position. 

H. Teachers who receive an ineffective evaluation rating shall not be perrnined to rnluntarily 
t:ransfer. 

I. Teachers maintaining a certification in the subject area of a vacant position shall be presumed 
to be appropriately qualified for the position and shall be n.>called under the provisions 
contained in this Article. Provided. howe\·er. this presumption may be c-0nclusivel)' rebutted 
where: 

I. The ceni fication required for the vacam position and held by the laid off teacher has not 

= This criteriictn 9iill become effecm·e: only lf an lelJCbers requestt~ a tranSfer for a pzricular positiNJ .ba,·e an e\1l1ua00n raung 
undcnhc •p<:ed model It IS 8':knowl<dg<d lhat 1...:hers Iha! pattiop:u.od in gradual implC'llCIW1liM 12011-2012) will ha\·e a 
'-alid ranng oo or abouc Jtme2013. linder normal cittums1a:nc~. all c:duc.sson v.111 ba\"t a ,-aiJd r.uing by June :!01~. 
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been Ulilized for a period of five (5) or more years: or 
2. The teacher cannot demonstrate that slbe is "highly qualified" for the position: or 
3. The teacher has failed to receive a "developing" or higher rating with herthis most recent 

e\·aluation: or 
4. The teacher cannot demonstrate recem self-study or professional de,·e!opment 

sufficiem 10 prepare for the transition. 

In order 10 assist in the abo\•e process. the District shall whenever possible. engage 
in early identification of openings. Once the openings are identified. the District will 
post in a timely manner. 

'.\lotiee of recall denial and the explanation therefore shall be recci,·ed by the teacher 
no later than August 15. 

Non - 1enured teachers shall not be perrnined to voluntarily transfer prior to receiving 
tenure except in ihe certification for which said teacher was hired. 

ART IC LE 8 
INV OLUl'\TARY T RANSFERS Al'\'D REASSIG~IENTS 

A. The Association recognizes that some im·oluntary transfers of teachers from one school to 
anotlier or reassignments within a school are una,·oidable. The Association recognjzes ihat 
under normal circumstances, transfers or reassi&'lllllents of teachers should be held to a 
minimum. Involuntary transfers and reassignmenrs shall be made on! y after other altcrnatiYes 
have been explored. lnYoiuntary tranSfers and reassignmems will be made in the best interest 
of the students of Westerly. If it is determined tbat tbe procedure in section 3 below will not 
be followed then the Administration wH! provide the union and the effected teacher the 
rationale. Said decision will not be capricious or arbitrary. Therefore. the fo!lo,ving process 
shall be adhered to: 
I . InYoluntary transfers or reassi~nments ";n be issued only after due consultation with 

the te<icher invo!Yed. 
2. Written notices of inYoluntary transfer will be given to the teacher inrnlverl by the 

last student day of the school year before d1e transfer or reassignment is to rnke 
effecL Any vacancy occurring after the close of the school year shall be filled only 
by voluntary tranSfer. or hiring. respectively. 

3. The following bases will be used to determine the teacher to be inYoluntarily 
ITaosferred: 
a. SECONDARY LEVEL CERTIFICATION: the teacher with the least work 

experience in the affected position in ihe affected school in the Westerly Public 
Schools will be rt.'aSSigned first. 

b. ELEMEJ\'TARY LEVEL CERTIFICATION: tbe teacher\\;th the least work 
experience in the affected position io the affected school in the Westerly Public 
Schools ";n be reassigned first. 

c. DISTRICT POSITIONS: ihe teacher ";th the least work experience in the affected 
discipline in the Westerly Public Schools will be reassigned first. 

Work experience for involuntary tranSfers and reassignments shall be defined in ibe 
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"3IDe manner :ts Article 7 
-1 The Superinu:ndcm or bis de-ignec 'hall kccp a list of all t.:achen. who ha\e been 

in\olwuarily transferred or J'Cll'>5igncd By· August 30. this lisi >hall be complct.,, :>bowing 
the n:unes of~ tcacbi:r.. im"Olunwril>· transferred or reassigm:d lllld the p.1'ition from 
wbid1 the teacher has been mo\ ed. The President of the .~iation will be furnished 
with a copy of this list. 

5. 

The Association Pre..<;idcm1 ond Supcrinttmleru shall agree on the liM of imolunlllrily 
transferred teachers. 

lL A ieacher is in\olunLlril,i. tnmsferred until his.her ll3llle is n:Dlll'cd from this list. 

b. \\'hen a posit.ion on the in\ olunwy transfer list opelb. !he affect.:<! leai:hcr ,JutlJ be 
nori fied in miting 

Teachers on the in\olunwy tr.111.sfer list are presumed h> be qualified for the 
position from which they were involuntaril) transferred or reassign«!. and ,.hall 
be given the opportunity to return to thcir former position under the rrO\ isions 
coruained in thi.., Artidc:.. rru,itkd ruJ of the fuUowing apJll}~ 
a the 1eacherremains cenificd in th.: area; 
b. the teacher ha;, nxc1wd a "developing" or higher roting in hi,.· her mos1 recem 

evaluanon: 
c. die teacher is "big:hlyquahficd ." 

c. A reacher's name will be dropped from this list only when: 

I . Be she accep1.s or rcj«L' rile option to rerum 10 bis ber former JX''ition as outlined 
in sedic>n 5b ilbo\ e . Su.:h a.C<!pl311Ce or rejectioo shall be in written form and 
shall be fOT\\ artlcd lo the! Supcrintrodcru wuhin the 151 day, Cll rc..:cipt of 
oouficmicm. -='o response will be con.<idered a rtjccuon. 

He she ,·ollllllllril} transfers 10 another position. 

3. Hetsbe resigns from Westerly Public Schools 

4 . After 3 )'ears the in\ olunta!} transfer T\.~rd is remo\ed and the tea.::hcr 
becomes as..<;igned to the position hdd at the end of the third )~ar. 

6. \\'hen :i teacher's present ~1gnmcnt is d<»>ed for the upcoming year. that tc;ichcr will 
iiutl'ITl:lricall~ b.: considered to be imolunwily transferred for the nc't ycnr. In thi~ c;ise. 
:i teacher's expres..<;ion c>f preference of ~~;gnment for the upcoming ye:u will not aff~, 
his ho inH•lwu.ary Sl4lll.!> and C\'el')' cffon will be mad"' tc> :iccommodale h" h•'T 
prcl\,>rence subje..-i lO the pro\ 15ion~ of Article 7. 

l:lowC\ er. 'l\ithin twenty-four (14 l h<1ur:. of recening the Supenntend.:nl';, nt>1u:e. the 

P.r.~'< I 5 



teru:her alTectcd must choose bel\\~'ell. 

a. Displace the teacher with the lea.q amount of work experience in thi: building. 

b. Displace the teachcr "ilh me least amount of wock experience in the affected grade 
levtl 

c. Eng;ige in the Artide I ;olWllllr) transfer process. 

d. If I.be a!IC.:ted teacher does aot n.'Ce1\ ca position through the \<.'luntary tranSfer 
proceso;, he she \\ill be assigned b) the SuperimendenL 

For pmposes <.'f Sections I and 1 above, lh1: displaced 1eacher shall be Jdioed as follows: 

ELE.\IE"lflAR'I 

SECO~~.\RY 

The ieacher \\ith the l.:a:.t \\ ork experience in the building. with 
the same cmific111ion. according to lhe Di>nict's Seniont~ LisL 

The teacher\\ Lth the least work experience in the discipline and or 
school uith !he srun.: c.mi.ficarion. according to lhc District's 
Seniorit) list. 

7. If a teacher'~ p0si1ion is dosed and th.:n reopens. prior to August I" the teacher~ h.r.e 
the option of cnher rctummg to his her prior position or remaining in the assigned 
positinn. If a teacher's position is closed nfler August I" the position will be considered to 
be a one year onl)· and the teacher shall b.1' e the option of mumiog 10 !heir prior 
position_ 

ELEMTh'T ARY 

SECOJ\DARY'. 

DISTRICT: 

for th<! purpo~ <.'f m\oluntary tmnSfC?S or n:a.-signmmts. the 
tenn -position~ <h:ill be defiru:d as: 
The grade in the building from wbi.:h the teocher was transferred 
or reassigned 
The discipline and or :.chool (\Ves1erly High School or Westerly 
Middle Schooll from which the 1eacher w11S ~erred or 
reassigned 
The discipline from wluch the ieacher was tr1111Sfc:m:d or 
reassigned 

B. A joint cornmiuce of Central Office ruid \\'TA Lmden;hip will be fonne!d by the 
Superimendem to mvesuga1e nnd develop n:comm.mdations for In\ oluntal) T runsfers and 
Reassignments m prcparorion for possible :>ebuol-redesign options and ho'' Staffing •v11l be 
addressed. 

ARTICLE9 
PRO"OTIOXS 

A Promotional positions ~.:cptiog the post11ons of Supcrintendem .. ~>t:.nl Supcmuendait 
nnd E."1Cecuti'e ,\~~i:mmt lo the Sufl<.>rinlendenl ''ill be filled pUJ'\iu:ull to lhe following 
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procedures: 

l. Such openings will be publicized. which will mean. at a minimum that when an opening 
exists. a notice will be posted in every school. setting forth a description of. and the 
qualifications for. the position including !he duties and salary. This notice will be posted 
ten (I 0) school days before !he deadline for applying for !he opening. 

During summer ''acation. teachers will be notified of openings in accordance with Anicle 
7 c. 

2. Such openings will be filled on the basis of qualifications per the Job posting/Job 
Description provided. howe,•er, that where IWO (2) or more applicams are equally 
qualified. work experience in Westerly Public Schools shall control. 

B. Promotional positions (as identifiecl in Article 37) are defined as follows: 
Positions requiring Stare Certification and or paying a salary differential O\'er !he basic 
reacher salary schedule. Stipends shall be in accordance with the collecti\·e bargaining 
agreemenL 

ARTICLElO 
TEACHER FACILITIES 

A. Each buildmg will conrain a room furnished to be used as a faculty lounge and/or teacher's 
work area. rn addition. the parties· goal shall be to provide each building's facul1~ lounge 
and/or teacher· s work area \\ith a telephone. networkecl computer and printer. 

B. If available. a portion of the pa.ricing lot a1 each school will be reserved for teacher parking. 
Teachers will have priority o,·er students m !he assignment of parking areas. 

C. A separate telephone line will be provided in each school for the teachers. In !he Middle and 
High Schools. one extension of the building 1eacher telephone line will be provided. 

D. Each building shall have a centrally located message box for each teacher. 

E. The Comminee agrees to main1ain (i.e .. lO keep in a state of repair. lo preserve from failure 
or decline) equipment. 

F. Teachers shall be allowed to use e-mail for union and work-related business. 

G. The parties agree IO an indhidual technical support reacher being assigned and housed in 
each school building to assist teachers with day lO day technological issues. The technical 
support professionals will be selected from the bargaining uniL (See Article 3 7). 

ARTICLE 1l 
NOX-TEACBING D UTTES 

It is recognized !hat a teacher's primary respollSlbility is lO teach and that his/her energies should 
be directed coward Ibis end. The School Comminee agrees to continue the program of hiring 
Au.xiliary Personnel lo take o\·er non-teaching duties. The T eaehers' Association agrees lo 
participate with the administration in a training program for lhese Auxiliary Personnel. The 
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teachers "ill be relieved of the following non-teaching duties but shall be encouraged lO 
panicipate with and observe srudems io al I settings: 

A. Supenision of playground. cafeteria. bus duty and early morning duty. 

B. Duplicating instructional and other materials and circulating anendance records. 

C. Collecting money from students for non-educational pwposes. 

D. Physical education teachers "ill cominue to assist. as needed, School-Nurse Teachers with 
vision screening. 

E. Delivering books to classrooms and in"entorying books except for the last day of school. 

F. During the term of this conl.l1!CL the Committee agrees not 10 increase non-teaching duties. 
When the need arises teachers may agree to perform non-teaching duties. interested teachers 
shall place !heir name on a list at the beginning of lhe school year. Selection from the list will 
be on seniority basis, rotating through the list. Teachers will be compensated in accordance 
with Appendix A - Miscellaneous Pay Scale. 

A RT l CLE 12 
T EACHERS' FTLES 

A.11 teachers' files will be maintained under the following conditioilS: 

A. No material, except references and infonnation obtained in the process of evaluating the 
teacher for employment will be placed in lhe teacher's files unless the teacher has had an 
opportunity 10 read the material. The teacher will acknowledge that he has read such material 
by affixing his signature on the acrual copy 10 be filed, with the uodersianding that such 
signature merely signifies that he has read the material to be filecl Such signarurc does not 
necessarily indicate agreement wilh its content. [fa teacher refuses 10 reruro the signed copy. 
the Superintendent. after a two (2) week period. will place a copy in lhe teacher's file. 

B. The teacher will have the right to answer any material filed and his answer will be re\eiewed 
and initialed by the Superintendent and attached to the file copy. 

C. L'pon presentation of a written request a teacher and authorized represemaiive of the 
Association shall be allowed without unreasonable delay to examine his file in the presence 
of the Superimendent or his authorized representati' e. 

D. No material concerning a teacher's participation in the Association. NEARl or NEA 
including a teacher's use of grievance procedure, will be placed in the teacher's file. 

E. The teacher will be pro,~ded, wilhom unreasonable delay a photocopy of any material in 
hisber file at his'her request. (and at hisJber expense not to exceed 25 cenlS per page). 

WT ... CB.~ Serond£iuension 9·1 ·17"' S.31 -18 ·FINAL Page IS: 



ARTICLE 13 
GE, ERAL 

A 111c ComminL~ will pnwide !he Association \\'Ith an ad\'aocc cop)> of the ngendll for each 
re:;ubrly scheduled monthl) School Comminee meeting The Committee also ngn»-. 10 
notify the Associarion of all other official meeting:. exclnsi\'I~ of executi,·c ,,.;s,;ion. 
I. In 2017-J 8. a pilot c.'llcadar will bc: cr<.'llted nad put in place V<ilh a modified February 

Wimer Break. This will lJ(: re\ i.sited al the end of the 201 --18 school )'Cllr, 

B SCHOOL CALE\-'D~ 
Wh•'ll the Superintend..."lll is preparing the school calendar for com;idcration by the 
Commmee. he will in\ite lhc Pr.:s1d.:nl of th.: A~'Ociation or bis de(>ignc:c 10 cvnsult with him 
!>dbre the calendar is Pf•'SClllo:d lO the C'ommittee for consideration. During lhe life of thi.s 
.-\grcenu:nL the Sdiool Cal.:ndnr shall conrurue 10 prmidc a one I I) wcel.: F•-l>TU31)' and April 
S'hool rec.ess. 

C. t: nder normal cin:mnstance,; teach= will ra:ch e a writtea ropy (If their o;ubjc..-i 11.\<igrun= 
for the ac:u school year b~ lhe dl'5C of .-.cbool. 

D The fa<."Ulty of each school may elect a n."{'rescn1ntive body free 10 .:onsid•'I' anything 
alTc-.ling tca,h.:n.. 

E Thc: Committee \\ill furnish I.he .'\s:.o.;ia11c1n \nth one ( 11 copy ofche School Commin.:.: 
Policy Handbook. 

F. The Committee and the Asso..:iation bc:licve th:iJ academic freedom is ~tial 10 the 
te.iching profession. Debatable i!<Slles should bc: pan of i_a,,"tructional progr.tJru> when 
judgmmt of the professional 5iaff dtc:nb the issues appropriate to the curriculum and 10 the 
maturit) len!l of the student. academic freedom 1s I.he ri,ght and responsibility of the studen1 
and the professional staff to e~plon:. present and discuss divergent and 'or <'P!Xhin;; pomb of 
,.ie\\ in the quest for Imo\\ ledge and uuth .. The pn=ding paragraph in no "ii) oibrogatot; or 
subjugmes the School Commi111!e's n:spolt'ibilities forcuniculwn no st;itcJ ~ Swte Law. 

G. Copies of lhe BuiJdin~ Procedun:s Handbook will be 3'ailablein I.he te<1.:l1er.· mom and the 
Prin.:ipll's Office in each l>uildingwben :uid \\hen: such handbooks exist 

H. The Comminee agrees 10 pro,ide the A.'i-~ociation with a list of teachers by building h) 
Oclobet' I of each year. 

ARTICLE 1-' 
TEA.C'llf.R PROPOSALS 

Spec1lic proposals of the A."'°'"'ia.non "111 be 1ndudcd on the agenda of lhe School Commmee 31 
!he mL'Clln~ following ca:cipl of a wnno:n request outlining those propos;Us The !Ujlle.t must be 
submiued a.l IGb"t ~= (-j da)'S in udvan.:e of the meeting d:ite 

ARTICLE 15 
TEACHER£\ ALL'ATIO' 

:\ The t.:acber C'\11luatioo in WPS \\rill be the full implementation ..,f the RIDE educa1or 
evaluauon model All method'\ ol ob>o:n11tion of the performance of a lt'llChcr shall bc: 
conducted openly wilh full koowkdg.: of the teacher 



B. Any alteration to the WPS implementation of !he RIDE model "·ill be mutually agreed 
upon. unless mandated by RIDE. 

C. Evaluation Process: 

l. The teacher's primary and complementary e\·aluator will be determined and 
disseminated prior to the beginning of !he year conference. 

2. Under normal circumstam:es, the beginning of the year evaluation meeting will be 
held before November I. The mid-yearme.ering will be held by February 15. and the 
end of the year meeting will occur priorto the laS1 week of the school year. All 
meetings will be held within the school day unless mutually agreed upon. Teachers 
will be notified 24 hours in advance of evaluation meetings 

3. An announced observation will be defined as: an obseffation where the teacher is 
informed 48 hours in ad,-ance chat their eva1ua1or will be observing them. The teacher 
will be infom1ed of which date/time/period they will be observed. 

4. No teacher shall be observed for evaluation purposes except by a District 
appro,·ed evaluator. 

5. Ideally, any teacher in jeopardy of receiving less than an eITecti,·e evaluation 
rarin~ shall be notified not later than the mid-year conference. 

6. The teacher evaluation online module will remain confidential within the 'NPS 
district. except where mandated by RIDE. 

D. Components 

I. Professional Growth Goals 

a. The teacher will present hislher professional growth goals at the beginning of 
the year evaluation conference. ideally. the administrator will respond to the 
teacher's proposed professional growth goals within fony-eigh1 ( 48) hours. 

b. Teachers may develop multi-year professional growth goals as part of their 
professional growth plans. Teachers may establish r.vo professional growth 
goals as a part of their professional growth plans. 

c. A teacher's professional growth goals will be determined either as part of a 
school building \vide effon. department eJion. grade le,·el efton. 
discipline content effort or on an individual basis. 

d. The establishment of all professional growth goals shall be mutually 
agreeable between the teacher and the evaluator. At the conclusion of the 
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2012-2013 year. the Distric1 E\·aluation Committee will re,·iew the process 
and make recommendations to lhe Superintendem and Association President. 

2. Student Learning Objectives 

a. The teacher wiU present hisber Student Leaming Objecti,-es prior to the 
beginning of the year e\ 'llluation conference. Ideally. the administrator ";u 
respond to the teacher's proposed Srudem Leaming ObjectiYes wilhin forty
eigh1 ( 48) how-s. 

b. A teacher's Student learning Objectives will be determined as either pare of a 
school building wide effort. department effort. grade level effort. 
discipline'cooteru area effort or on an indi,~dual basis. Final deteonination 
will be made by the administrator in charge. in consultation with the teacher. 

E. Appeals. 
l. Disputes 

a In the event of a dispute on either an interim or final e,·aJuation rating, the 
affected teacher shall inform I.be evaluating administrator, in writing. within fh·e 
(5) school days. The affec1ed teacher shall mee1 and discuss the dispute with rhe 
evaluating administrator within five (5) school days of notification of the dispute. 

b. \\'irb.in five (5) school days of the meeting rhe evaluating administrator shall 
reduce to writing hiStber basis for I.be rating. 

c. lf the teacher is not satisfied wilh the administrator's rationale. he/she may appeal 
the maner within five (5) school days to the Superintendent. The Superintendent 
\\Ul notify the teacher of the hearing date within three (3) school days after receipt 
of the appeal. The hearing will be held within ten (10) school days of notification. 
The Superintendent. or designee. "ill respond in writing within five (5) school 
days of the hearing. 

d. No intmlal appeal may be ini1iated afier !he last day of the school year. 

e. Nothing herein shall limit the right of any teacher to file a grievance concerning 
his/her evaluation rating. 

ARTICLE 16 
GRlEV ANCE PROCEDURE 

The purpose of the follo\\;ng grievance procedw-e shall be to settle equitably at the lowest 
possible admin.isrrative le,·el issues which may arise. from time lO time, regarding the salaries. 
welfare and working conditions of teachers. No teacher shall be disciplined. reprimanded.. 
reduced in rank or compensation or deprived of any professional advantage w;tbout just cause. 
Both parties agree that these proceedings sball be kept confidential as may be appropriate at any 
level of the procedure 
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A · gnevllnCe" is a complaim b3.<ed Uj'('n ilD ewnl or condition which aff.:.:ts the welfare 
and or conditions of emplo}ment of a 1eachcr or group of teachers and_ or the in1apretat1on, 
mcnning or application of any of the prcwihloru; of the Con!lllct or an) subS«jUl!llt agm:meru 
entered into pursuant to the Controct. 

The .. aggrie,·ed person- is a p...'l":On or group of persons making such a compln1n1 A "party in 
intercsl" is a person or group of P•'l'soru. who migh1 be required to lllke nclion or ai,'Jliru.I 
w born action might be taken 10 resolve the complaint. 

··The Professiooal Rights and Rt:<.pnn,1b1l111~ Commiuee- is that C('rnnunce !>elcc1ed by the 
A~,,oci:nion 10 process grie\1!1'1~ under lhls ContnlcL 

B PROCEDURE 

Sin<:c u is imporr.uu that grte\1lnC•'S be pro. ... ~ as rapidly as possible, the nlllllM of dJ.)S 
indica1.:d at each ~el should be con-.1d~ ns a ma'illnwn. :Ind C:VCI) eOort sh<1uld be made 
lo e'pC(fite the process. The umc limits. bow«:\ er. ma) be extended b) mutual agn.-.:ment 

In the C\ omt a grie,ance is filed whi.;h under tit.: spedfied time limns might ll"lt be finally 
n:soh ed at Le' el Three by the end of the school year. the time limits set forth herein shall be 
reduced so that the grie\'ance procedure nmy be exhausted prior to the end of tbc school year 
or ns soon as is possible. 

LE\'ELOXE 

.\ teacher u;Lb n !!;ril!\ ancc slWl "UblIIJt a !!rie\<mee in wriline :ind di>cu,.,, it 'l\ilh his 
immediare superior l1Dd ·.,r principal either directly or with the school'~ n:pre;;..'1J11nfre 
t>fthe Associ3Iion's Pmfes:.ic11.1I Riglus and Respc>nsibilities Commin•..:. "ith the 
objecti\ e of resohing the 111:111< .. -r informall:r The alb" er to LC\ el One grit!'\ an<:cs 
IIlllSl be rendered in "riting. 

2. LEVEL ru·o 

In the C\-ent that the aggnC\ ed person 1s no1 satisfied with the dispos111on of hi~ 
grie\'ance at LC\el One. he may lile the grievance in writing with th.: Chairman c:ifthe 
A$..<;0eiation's Committee on Prufes>ional Rights and Re!>-ponsibil1ues within fi,e (5l 
school days nfter the d~biun JI LC'\ cl One l'r ten (10) school day) oner lhe griC\"ance 
wns presented. whichever is ""1ncr 

Within ii• e (5) school dayo; aft.:r rccei\ing the wrincn grit:\ 1111Ce, the Chairman shnl1 
refer it in l\nting to lhe Superintendent t>fScbools. The Superintendent shall 
r<!JlreseDl the School Comnuuce :.1 this le" el of the gria anco.: pro.:edure 

\nthin fi•-e (5) school da)'l> after the receipt of the \\Tlt1en grie\ .ince, the 
Superintendent shall mc.:t "ilh the aggrie\ed eitherdlm:tl~ or 1~ilh a rcp~trui\e 
of the Professional Rights and R~poosibilities Cornmiuee in nn effon 10 resch e iL 

ll1e Superintcmdent shnl1 aru.>o o:r. in" riting. all grie•=~ m • ..i at 1h.i:- Le' el 



If a teacher does not file a grievance in writing with the Chairman of the Professional 
Rights and Responsibilities Committee. and the written grievance is not forwarded to 
the Superintendent within thirty (30) school days after I.he teacher knew or should 
have known of I.he act or condition upon which the grievance is based. lhen the 
grie\'ance shall have been waived. 

A dispute as to whether a grievance has been wai\·ed under this paragraph shall be 
subject to appeal pursuant to Level Four. 

3. LE\'EL THREE 

Jn the e\·ent the aggrieved person is not satisfied with the disposition of this case at 
Le\·eJ Two. or in the evem no decision has been rendered within fh·e (5) school days 
after he first met with the Superintendent. he may file the grievance in writing with 
the Chairman of the Professional Rights and Responsibilities Comminee within fh e 
(5) school days after a decision by the Superimendent or ten ( 10) school days after he 
first met with the Superintendent. whiche\·er is sooner. 

Within five (5) days after receh ing the written grievance, the Chairman of the 
Professional Rights and Responsibilities Committee shall refer it in writing to lhe 
Comminee. 

The Committee shall meet in Executi,·e Session at or before its next regularly 
scheduled meeting to consider all grie,·ances which ha\-e been submitted to it since its 
last meeting. 

Any party in interest shall ha,·e the right to appear before the Committee and be heard 
in Executive Session. Le\'cl Three grievances shall be held the first order of business 
at regularly scheduled monthly meetings. 

4. LEVEL FOUR 

If the aggrie,·ed person is not satisfied with the disposition of the grie\ance at Le\·el 
Three, or no decision has been rendered \\ithin fi,e (5) school days after the 
Committee heard the grievance. he may appeal the decision of the Commince to 
arbitration in accordance wilh the voluntary rules of the American Arbitration 
Association or the F\1CS. 

As an alternative. the parties may choose to utilize the labor Relations Connection. 
Jn that event. the arbitrator shall be selected by said Labor Relations Connection in 
accordance with iis rules. 

C. RIGHTS OF TEACHERS TO REPRESE!\TATIO:\ 

Any party in interest may be represented at all stages of this procedure by a per.son of his 
own choosing. except that he may not be represented by a representative or by an officer or 
any teacher organization other than the Association or its affiliates. the NE.ARI and the 
National Education Association. When a teacher is not represented by the Association. the 
Association shall have the right tu be present and l.Q stage its \-iews a1 all stages of this 
grie\'ance procedure. 
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D. ll lISCELLAl\°EOUS 

I. lf in the judgment of the Professional Rights and Responsibilities Committee, a grievance 
affects any group of teachers. rbe Professional Rights and Responsibilities Commiuce 
shall submit such grievance in writing to the Superintendent directly and the processing 
of such grievance shall be conunenced at Level Two. 

2. Decisions rendered ar Levels Two and Three of the grievance procedure shall be in 
writing. setting forth !he decision and the reasons therefore, and shall be properly 
transmitted to all parries in interest and to the Chairman of the Professional Rights and 
Responsibilities Commiuee. 

3. Decisions rendered at Level four shall be in accordance with !he procedure set forth in 
Chapter 39 of die General 1.aws of Rhode Island. 

4. Forms for filing grievances. serving notices. taking appeals. making reporrs and 
recommendations and oilier necessary documents shall be prepared Jointly by the 
Superintendent and the Association and shall be reproduced and given appropriate 
clistribution by the Superintendent so as to facilitate operation of the grievance procedure. 

5. Upon written requesL the Committee agrees to make available to any aggrieved person 
and or his representati•·e all information not pri,'ileged under law in its po=sion or 
control and which is relevant to the issues raised in the grievance. 

6. The Professional Rights and Responsibilities Committee shall have the privilege of 
meeting in person with any party in interest. 

7. Failure at any step in this procedure to communicate the decision of a grie,·aoce within 
rhe speci lied time limits shall permit the aggrie\•ed persou to proceed to the next level. 

failure at any level of this procedure to appeal a grievance wirhin the specified time 
limjts shall be deemed to be acceptance of the decision rendered at that level. 

8. Any decision. course of conduct, or other action which becomes the subject of a 
grievance. shall be compiled with pending the processing of the grievances except with 
the" rineo consent of rbe Superintendent or the Committee which consent shall not be 
unreasonably withheld. 

A decision at any level of the procedure in favor of the aggrie\•ed person. however. may 
provide appropriate restitution or other remedy for the period during which the grievance 
was suffered. 

9. During the school year a "school day" shall be defined as a day on which school is 
actually in session. During the summer. a "school day" shall be defined as any day of the 
week exclusive of Saturday. Sunday and holidays. 
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ARTlCLE J7 
FRINGE BENEFJTS 

The V.'esterly School Committee shall provide each certified person in Westerly Public Schools. 
the followiag options: 

A Teachers shaJJ have as lheir medical coverage a PPO plan substantially similar to !he one 
attached as Appendix B or a High DeducttolefHSA Plan. 
I. The Committee shall offer to all bargaining unit members a lligh Deductible Health Plan 

with a Heald! Sa,ings Account (HDHP with HSA). effective January 1. 2013. 
2. Terms of the High Deducttole Health Plan with Health Savings Account: 

a. Unless indicated otherwise herein. the terms of the HDHP with HSA are those 
specified by the provider, consistent with law and IRS regulation. 

b. Employees shall have the option ro contribute in any manner pennitted by law. IRS 
regulations and the healthcare insurer. 

c. Family and Individual Plans: 
I. Teachers participating in the HSA family plan will have an annual deductible of 

S4.000. For employees participating in the HSA indi\·jdual plan, the annual 
deductible is S2.000. The committee will front the full amount of the deductibles 
for family and individual plans and shall deposit said amoun!S into the teacher's 
HSA on or about January I of each year. Effective January L 2016. teachers will 
rdmburse 50% of the deductible (S2.000 famjJy and Sl.000 individual) in 
pa7ments on a bi -weekly. pre-cax basis as permitted by law. Coverage under the 
HDHP with H.SA will run from January I through and including December 31 
each year. 

For the HDHP \vith an RSA plan only, The teacher will reimburse the Committee 
12.25% of the premium established by Blue Cross in payments on a bi-weekly. 
pre-tax basis as petmined by law and at the employee's discretion. 

2. Once the deductible bas been met. cbe teacher shall be provided full coverage. at 
no additional cost consistem with tbe High Deducnole Plan. This shall include, 
but is not Ii.mired ro office visits. emergency room fees. prescription copays, etc. 

3. Teachers who opt for the HDHP with HSA sbaJJ contrtoute to tbe dental premium 
co-share consistent with Section F below. 

4. Enrollment in the high Deductible Health Plan with Health Sa\ ings Account will 
only be allowed during the Fall Open Enrollment for January implementation. 

B. Tenn Life Insurance is pro,·idcd for the term of the contract for active employees. in the 
amount of S50,000 with pro~ision that upon termination of employment the insured person 
may retain this policy at their cost in accordance with RI state law. 

C. During the 1erm of this Contract, a Healthcare Advisory Committee will be created. 
comprised of Association members. Administration. as well as representatives/ consultants 
from the districts providers. This Committee with meet quarrerly for the purposes of 
managing healthcare cost for botll the Association and Committee. 

D. 

WTA CBA S..X.nd E:<1cii<i<'tl q.t-17 IO S-31-18 • fr.>;AL Pogc ?S 



Dil>ability Income Insurance, efTe<:tt\C for the termoflhis Conll'l!Cl. will be pro,1d.:d for 
cacli teacher equi-.alent 10 th'1l pro\ 1dcd in the insurame policy b..'rncen lhe C<>mmine.? 
llJld it:. current il15111'lll1ce c::irrier \ Summ81'} Pl:in of said insurance policy .hall be 
annched as Appendi.'\ C 

., All teachers entitled 10 Disabilil> l~ml! ln.l>-urnnce \\"ho are mhef\\iS<' drawmg <>n the 
sick leave pool musL as a condition (lf receJ\<ing lhe benefit. file a claun and rcrurn the 
full monthly benefit check 10 the employer in order IO offset the pay being provided. 

11 It is understood and agreed that claims filed under this Secuon, and checks re.::ei \ed. 
must be paid back 10 Wester!) Public Schools. and shall include nll ch.:cks. 111dudmg 
those recci' ed for lhe month~ of July and AugusL 

E. Famil) Dental Plan for the tenn oflhe colllnlCt for acth"e employees. AS~ Plan of 
;.wd dental insurance poliq .Jl3II be illtJCbed ~ Appendi..; D. 

F. Teacher.; who opt for !he PPO Plan ~hall contnbute to the co~! of the health dental premium 
at lhe following rate: 

G. 

C OnlrDCl Y e.ar 

1017-18 20• .• of" orl..ing rnte 

For I.hose employees "ho Ill'<! eligible for Health care and Dental, and "htl choose not to 
receh c any co,erage. the Committee will pay to the teacher three thousand dollars 
(q.000) e..;cept where both parties nre employed by the School Dis1ric1 or \lumc1pality. 
in which ca..<e lhe bu) back will be grandfruhl?red and ooly currem.ly eligibh: teachers will 
ii:cet\ e one thousand eight hundred dollars (SI .800). Buyback\\ ill be a\lltlable LO other 
members with the following rr<>' 1Sions. 

ii. From the date of this do.."Wllel11 forwiud. no m<."lllbcts v.·ith spou..es miplo) ed by the 
School District or '.\luuicipal11y \\ill be elip'ble for the bll} bad. excepting !hose 
gr.mdfa1hered as noted aho\e. 

b. lo 2017-18 at least 12 teacher; must parucipa1e m the buyback provision m order for 
this provision to be ena.:MI 

c. reachers who Opl for the buy-b3ck pro,;sion shnll inform the Superintendent by July 
1st of each school year. 

b P11)ments"\\oill be in two t1l equal instal1mems (January and June). 

c. For pelSOllS 11>bo have elected this option bu1 lea~e the system before the c<>mpletion 
of the teaching: ;=r, a pm-mo.I payment wid or deduction \\;II be m3de pnor to or 
with the is.-uaoce of the final ch.xi.. 

d. T cacher.; ma~ reenter the compn:h\.'llSI\ e medical plan on the anni\ eNry date of CJC.b 
year. In cases of emergc:nc} teachers mny reenter the comprehensi\ e meJ1cal plan on 
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a pro-rata basis before !he anniversat) entry date, pending carrier approval 

2. Teachers hired after 7/1 roo shall DOI be eligible for this buy back provision. 

H. All teachers hired after 9 1 '13 working less than 1.0 FTE shall receive medical and dental 
coverage on a pro-rata basis. 

!. Teachers voluntarily participating in a '\l'S s-ponsored Wellness program, including all 
defined pro,isions. will receh·e a reduction in their contributions as follows: 

• PPO Plan: 2.5% reduction 
• HDBP with HSA Plan 2.25% reduction 

J. Fifty (SO) per cent of any surplus funds from the health insurance accounts for the HDHP and 
PPO health insurance will be used 10 reduce lhe following year's cost share for Westerly Public 
Schools· teachers enrolled in one of these programs. 

ARTICLE IS 
SICK LEAVE 

A. All certified 1eachers in the Wes1erly Public Schools shall be enthled annually to fifteen (IS) 
day" sick leave for lhe term of this Contract with full salary for personal illness of the teacher 
or members of the teacher's immediare family, as defined in Article 22. The uuused days shall 
be cumulati\'e to a ma'limwn of one hundred twenty ( 110) days. Any teacher wilh more than 
120 days will be able to retain those days. The teacher absent in excess of three (3) consecurh·e 
days may be required to submit a certificate from his physician that he is capable of reswning 
his or her duties. 
Ac the discretion of the SuperiniendenL any family illness days beyond fifteen (15) days (not 
including lhe 1eacber's personal illness days) in one contracLUal year may be deducted at a 
substitute's rate. 

B. A 1eacher may request aid from the Sick Leave Pool when his personal sick leave 
has been reduced to three (3) days. Upon return 10 emplo)n1em after drawing 
from the pool those three (3) days shall still be credited lO the 1eacber. 

C. Sick Leave Pool shall be cumulath-e as follows: 

I. The Sick Leave Pool shall carry over days remaining al the end of one contractual year to 
the nex1 contracrual year and will continue for the tenn of this Contra.CL 

2 In the event chat the pool is in excess of three hundred (300) days ar the srart of each 
school year. all professional personnel who have donaied the previous year shall be 
automatically covered without lhe need of contributing another day. 

3. All professional personnel who are not co,·ered may voluniarily donate one (I) day in 
order to initiate the coverage and shall have the same privileges as in Section 2. A newly 
hired teacher will belong to the Sick Leave Pool unless he. she indica1ed in "riling chat 
be/she does nm wish ro participate 
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4. In the event that. during che school year, che Sick Leave Pool is reduced below two 
hundred (200) days. all professional personnel must donate one (I) day each to continue 
the co"crage. 

5. Ar the beginning of each school year all teachers with maximum sick lea\"e accrual may 
donate all days O\"er the maximum 10 lhe Sick Lea\·e pool up to a maximum of one 
l:bousand (1000) days. 

D. The Sick Lea\•e Pool shall be administered by a five (5) member board. with l\\O (2) 
members chosen by the Superintendent. rwo (2) members by the Westerly Teachers' 
Association. The four(-!) members shall choose a physician as the fifth (5th) member. 
Each request for aid from the Sick Pool shall be decided by the board on the merits of the 
indi \ ·idual request. 

Action oft.he board shall be by a majority \"Ole and shall be final and binding on all 
parties. and not subject to lhe grievance and arbitration procedures of this contract 

However. the Sick Pool Committee may re\·erse its decision at a subsequent bearing 
based on additional information pro\;ded by the applicant with permission. 

E. Illness as a result of pregnancy shall be treated as any other illness, and teachers unable 
to work as a result of pregnancy shall have full access to their rights under this Anicle. 
provided cheir disability is attested to by a physician. 

F. Sick leave days will be counted as half days. provided the teacher is present for 
one-half{J12) of the school day. 

ARTICLE 19 
RETIREMENT HEALTH SA VJ:NGS ACCOU T 

The WeSterly Public Schools shall establish a retiremem health sa\·ings account for all members. 
Tbe district wiU contribute $200.00 annually into individual accounts beginning in 2012-2013 
with a 1en (IO) year \·esting period. Teachers. who \\isb to retire at the end of the 2012-13 school 
)Car. shall notify the Superintendent not later than February I . 2013. Teacbt>rs who make such a 
declaration will recei\'e a one-time only payment of five thousand dollars ($5000) to their Health 
Retiremcnr Accounr (HR.A). 

ARTICLE 20 
RESIGNATION PROC£DURE 

ln the even! that a teacher decides m resign be/she will make every effon to submit a written no rice 
to tbe Superintendent of Schools no later than February I of each year. 

In tbe e\"ent of a dismissal. non-renewal or suspension of a teacher. the Committee \vill notify the 
teacher of a hearing dace. within two (2) weeks of the teacher's requesl stating whether a public or 
private hearing will be desired. Tbe bearings before the full Committee will be held as quickly as 
possible. after June 15. and a decision shall be rendered as quickly as possible after the close of 
the hearing. 

IVTA CBA Sccood Ext=iro 9-1-17 1<> 8-31-18 · FINAL 1'3go28 



ARTICLE2l 
COt;RT A.'-'D ARBITR>\TION APPEARANCE 

The following shall apply when a 1eacher's presence in court is required. 

A. When a 1eacher serves as a juror. an amount equivalent 10 the pay he receives as a juror shall 
be deducted from his pay by Westerly Public Schools. 

B. If a teacher repons for jury duty buJ is e.'l(cused wilhout pay. no deduction shall be made from 
his salary provided the teacher rerums immediately ro hi.siber assigned building. 

C. \\'hen a teacher is subpoenaed to serve as a witness in any coun he shall be granred leave '' ilh 
full pay less any payment received as a w;tness. 

D. \\llen a reacher learns lha1 he/she has been called as a juror or witness. he 'she shall noril)' his 
building principal immediately. 

E. The Association may select any three (3) of its officers or members to anend arbitration. Le'el 
..J Grievance and Labor Relations Board sessions. Teacher anendance ar arbitration sessions in 
excess of I.he three (3) listed above will be at lhe discretion of the Superimendem of Schools. 

ARTICLE22 
BEREA\ "E1\ lE)1T 

ln case of dealh in the teacher's im01edia1e family. a teacher shall be allowed a period of from 
three (3) to five (5) days for any one (I) case wilh full pay and for olhers. the teacher shall be 
allowed the day of the funeral with full pay. 

ARTICLE23 
ABSENCES "TIH PAY 

A. With permission of the building principal. teachers shall be allowed two (2) days leave 
for !he purpose of' isiting other schools and anending meetings or conferences of an 
educational nature. A written repon of the conference or visitation shall be submiued IO 

the building principal when required. The Superintendem may grant up to two (2) 
additional days per year for visirations am:Lor conferences. 

B. Teachers shall be entitled to two (l) personal days per school year. Such temporary 
leave will be granted upon request unused personal days are curnulati,·e to three (3). 
Teachers shall give at least twenty-four (24) hours· notice to their building principal prior to 
the taking of a personal day. Such twenty-four (24) notice may be wai\'ed in case of an 
emergency. 
The purpose of the personal day is to granr a teacher the necessary time to handle maners of a 
personal nature that cannm be handled after the close of school. 
Personal days shall not be used to extend Christmas. Winter or Spring Vacation, nor before 
or after the Labor Day or Tbanksgi,ing Day holiday, except ,,;th permission of the 
SuperintendenL 

C. At the discretion of the Superintendent any absence in excess of the above contractual I imits 
may be deducted a1 a substirute's per diem rate. 
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D. Permission for leave under Paragraphs A above will not be unreasonably wit.hheld. 

ARTlCLE 24 
ABSENCES 'VITBOUT PAY 

Teachers shall be granted leave without pay under the following circwnstances. 
A. At che request of a teacher. the Comminee may grant professional personnel a leave of 

absence of one ( 1) year wilhom salary. By mutual agreement. such leave may be extended 
for one ( 1) additional year. Upon re1urn. lhe teacher will be placed on lhe appropriate step on 
the salary scale based on bis teaching experience. 
I. Teachers who are requesting lea,·e for personal reasons under provisions of this section 

shall notify the Office of the Superintend em on or before May l . l.inder emergency 
situations the Comminee may gram exceptions 10 the time requirement Prior 10 February 
I. a teacher on personal leave must notify the Office of the Superintendent in writing of 
hislber intention to return or not return to bis'hcr position lhe next September. Failure 10 
notify the Oflice of the Superintendent shall be considered as a resignation. 

2. Teachers who are applying for graduate school will notify the Superintendent on or before 
February 1. The Superintendem \\ill be notified immediately upon acceptance at graduate 
school, howe,·er, ordinarily no lea' e will be granted unless lbe acceptance is at least lhiny 
(30) days prior to lhe opening of school or unless a qualified replacemem can be found. 

B. A leave of ~bsence witbom pay of up to two (2) years may be granted 10 teachers who j oin 
lhe Peace Corps or sen·e as exchange teachers and arc full-time participants in either of such 
programs and who have completed at least rhree (3) years of teaching in Westerly. Upon 
return from such leave, a teacher ma~· be considered as if he were actiYely employed by the 
Committee during the leave and will be placed on the salary schedule al lhe level be would 
have achieved if he had not been granted lea\e. 

C. At the request of a teacher. a family leave of up to one ( 1) school year will be granted 
"'ilhout salary. An additional year for family leave may be granted if requested by the 
teacher. Family leave is for the purpose of talcing care of a newborn or adop1ed child as well 
as for the pmpose of taldng care of a child with serious illness. 

] . A teacher on family lea\'e may remain in lhe School District's group health and 
denial insurance plans by making lhe payment therefore. 

2. A teacher wbo 1akes family lea,·e and specifies lhe date of return. which shall be 
within one (1 ) calendar year of lhe effective beginnjng date of such leave. shall have 
lhe right to rerum to a position for which lhe individual is certified. 

3. The school year in which a 1eacher is on family lea\·e wi II not counl as a year toward 
tenure. Howe\·er. the teacher will be credited with a year's service pro,·ided a 
minimum of ninecy-one (91) days is taugbL 

4. By February l, a teacher on family leave must notify the Supcrimcndent in writing of tbe 
intention to re1um or not to return to a 1eaching posi1ion lhe next September. Failure to so 
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notify the Superintendent shall be considered a resignation. If the teacher makes a request 
to return to work earlier than the date specified in granting the Jea,·e. the Superintendent 
will re-employ the teacher for the remainder of the school year in an area in which the 
teacher is certified. 

5. The pro\ isions of this section shall be in addition to and shall not in any way diminish the 
rights of bargaining unit members under Chap1er 28-48 of the General Laws of Rhode 
Island. 

D. Military Leave is automatically granted to any teacher who is voluntarily or 
involuntarily mobilized or performs acti\·e duty for training (AD in accordance with 
State and Federal laws. including the Uniformed Services Employment and Re· 
emplo)'ment Rights Act and \I e1erans Re-employment Rights Ac1 of 1994. 

When scheduling their AT, the teachers shall make every effort to do so during 
periods when school is not in session. 

If a teacher voluntarily enlists or is commissioned for active dury. he she may serve 
on active duty for a cunmlative total of five (5) years and still be entitled to be re· 
employed in the position from which he!she left. if a request for re-employmeru is 
m5de in writing within ren ( 10) days of discharge from active dmy or 
demobiliz~tion. 

A 1eacher will be employed in hisiher pre\ious position. if available. or assigned to 
an equivalem position for which he:she is certified and qualified. 

E. Any 1eacher whose personal illness extends beyond the compensated period will be 
granted lea,·e of absence for such time as necessary for complete recon:-ry from such 
illness. The Commiuee may, at its discretion. require !he teacher to prm ide medical proof 
of hisber complete recovery. 

F. Upon the teacher's rerum from leave granted under any of the above cin:umstances, he 
shall be assigned to the same position held prior to such leave. if such position is 
a\·ailable or. when nor available. to a substantially equal position. 

If the teacher makes a request 10 rerurn to work earlier than the September following the 
granting of the lea\·e. the Superintendent will re-employ the teacher for the remainder of 
the school year in any position in which she.he is certified. 

All benefits to which a teacher was entitled at the time bis•ber leave of absence 
commenced shall continue upon hishcr rcrum. 

G. By February I. any teacher on leave of absence under any prm;sion of the above 
Articles. exclusive of military leave. must notify!he Superinccndent in writing ofhis.'her 
intention to return co bis'ber position the next September. Failure to notify the 
Superintendent may be considered as a resignation. 
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ARTICL E25 
SABBATICAL LEA VE 

Desiring to provide incentive to achieve greater professional perfonnance and encourage 
independent research and achievement. the School Comminee hereby maintains a policy of 
sabbatical leaves for teachers. 
Definition: 
A sabbatical leave is a privilege granted by the Districr for the advancement of the Disaict. A 
sabbatical leave is an imponant tool in the professional development of qualified faculty 
members. 

Sabbatical leave for teachers may be granted subject to the following conditions: 
A. Sabbatical Duration and Remuneration Criteria 

l. Faculty members shall be granted leaves for a full school year at half salary or one 
semester leave at full salary and shall recei,·e applicable fringe benefits. Applicable 
fringe benefits shall be defined in Anicle 17. 

2. Leaves shall not begin andior end in the middle of Fall or Spring Semesters. 

B. Eligibility 

I. Faculty with at lea,,-t six (6) full years of active t>mplo}ment within the school discricr 
shall be eligible for consideration for sabbatical leaves, or six (6) years after return from a 
pre,~ously granted sabbatical leave. Active employment is defined in Articles 1 and 8. 

C. Application Procedure 

1. A teacher who desires a sabbatical leave shall apply for leave in writing to the District 
E\'aluation Committee which "ill act as the Sabbatical Review Board by January 1. or 
nine months before the school year for which the leave is requested. The Board will vet 
all sabbatical submissions based on relevance to district goals and length of time since 
last sabbatical and recommend the final candidates to the Superintendent. 

2. The application for leave shall include a detailed written statement of purpose for the 
leave. The statement should indicate how lite sabbatical leave will bring enrichment 1:0 

the faculty member and the school districL The interest of Westerly Public Schools. in 
addition to the professional needs of the 1eacber shall be a major consideration in granting 
the sabbatical leave. 

3. The statement. in consultation with the immediate supcnisor. should include a 
description of arrangements to cover the faculty member's instructional responsibilities 
and. if applicable. o!her administrative duties for which he/she is responsible. 

4. ~o more than two (2) members of die bargaining unit may be on sabbatical leave during 
a school year. 
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5. Based on the vetting process. at least one member of the bargaining unit will be granted a 
sabbatical (ea\-e. \Vith !he opportunity for a second sabbatical based on budgetary 
considerations. 

D. Approval Process 

I. The Board of Review shall submit its recommendations to the Superintendent by January 
15m_ 

2. The Superintendent will review all applications and submit bis recommendations to 
!he School Comminee for approval. 

3. The School Committee will ensure rhat each step of the apprm·al process met the 
requiremenrs of the guidelines. 

4. The Superintendent will notiJ)• each applicanr as to the disposition of their sabbatical 
lea\'e request not later than May J51h. 

E. Changes in Approved Sabbatical Leaves 

If a faculty member on sabbatical leave finds it necessary or desirable to alter substantially 
the propossi or academic objectives of the sabbatical leave projecL helshe must inform the 
Superintendent in writing as soon as possible of!he reasons for the change and secure the 
Superintendenfs \\Tirten approval for the re,ised proposal. 

f. Report on Sabbatical Experience 

1. Each applicant who is granted a sabbatical lea\'e is expected to prepare a report after the 
completion of bis or her experience. By no later than the end of the first semester after 
reruming 10 regular duties. the fuculty member must file a substanti,·e n.>p<>rt with the 
Superintendent of bee-bis work and O\'erall accomplishments during lhe sabbatical. The 
Superintendent will evaluate the report for conformity with the sabba1ical proposal. 
Copies of the proposal and lhe report must be kept on file. The Principal of the school the 
indhidual is assigned shall e,·aluate the sabbatical report as pan of the annual C\'aluation. 

2. For rweh·e month lea,·es. the faculty should also file a mid-year progress report with the 
Superintendent's Office. 

G. Return from Sabbatical 

l. ln accepting a sabbatical leave. the teacher agrees to rerurn to Wes1erly Public Schools 
for at least 1wo years thereafter. 

2. The teacher shall agree to rc!Um to emplo)meru in Westerly Public Schools for two (2) 
school years. Upon such re!Um the teacher shall be placed on bisiber appropriate step on 
the salary schedule as though he/she had not been on )ea\'e. lf the teacher does not return 
to his.'her leaching position for the required two (2) school yea~ heishe will reimburse LO 
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Westerly Public Schools !he amount recci\•ed while on sabbatical lea,•e plus the cost of 
the applicable fringe benefits. Exceptions to this provision include circumstances such as 
pe1D1aneot disability or death. wherein neither the individual nor the heirs shall be 
obligated to refund any part of the amount paid while on sabbatical. 

ARTICLE26 
A VAILABfLITY OF C O!\'TRACT 

After tbis Contract has become effective, the Committee shall print and make copies of it 
a\·ailable to members of !he bargaining unit. Printing cos:ts will be shared by the Association and 
Comminee. The Superintendent will provide a copy of the Contract ro newly hired teachers. 

ARTJCLE27 
SALARY SCALE 

A. TI1e salary shall be as set fonh in Appendix A. 

B. Salllf) shall be diYided into twenty-six (26) equal paychecks. From Sep1ember through June. 
!hey shall be distributed biweekly. AU remaining checks will be given 10 lhe teachers by the 
ead of June. Teachers will receh·e their first paycheck on the first Friday of work. unless 
such payment is not possible because of circumstances beyond the conirol of the Committee. 
The Committee will make CYery effon ro make certain that the first paycheck and all 
subsequem paychecks arc recch·ed by the teachers on the scheduled pay day. 

ARTICLE 28 
l\L..\STER"S D EGREE 

A. The \llaster's Degree work must be taken in an accredited college or unin?rs:ity and be in a 
course of study approved by that instirution. A copy of the teacher's course of study must be 
filed at the Office of the Superintendent of Schools immediately upoa approval by the 
college or university. 

B. The Master's Degree Program must be completed in the period oftinle specified by the 
college or uniYersity. Failure to complete degree work in the period oftinle specified by the 
college or universi1y at which the candidate is then enrolled will result in a reduction of the 
salary increment in direct proportion 10 the number of credits no longer considered acti,·e by 
the granting institution. 

C. After submission of necessary documents to the Office of the Superintendent. increments 
will be pa.id as set forth in Appendix A. 

D. A teacher getting a Master" s in 0th.er than his subject area or a teacher getting thiny-si.x (36) 
hour equh·alency for a Life Teaching Certificate shall receive the amount set forth in 
Appendix A.. 

ARTICLE29 
AD\"A:'*CED GR;\)}UATE STUDY SCALE 

A.. Advanced Graduate Study work must be taken at aa accredited college or university and be 
in a course of study approved by that institution. A copy of the teacher's program must be 
filed a1 the Office of the Supcrintendem of Schools immediately upon appro,·aJ by the 
college or uni•ersity. 
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B. The Advanced Graduate Study program must be completed in the period of time specified by 
the college or university. Failure to complete work in the period of time specified by the 
college or university at which rhe candidate is then enrolled will result in a reduction of the 
salary increment in direct proportion IO the number of credits no longer considered active by 
the granting instirution. 

C. Certificate of AdYanced Study. Certificate of Advanced Graduate Study or six year diploma 
is to be considered S)nonymous for purposes of payment under this section of the salary 
agreement 

D. After submissions of necessary documents to the Office of lhe Superintendent of Schools. 
increments will be paid as se1 forth in Appendix A. 

ARTlCLE30 
DOCTOR-U. SCALE 

A. The doctoral work must be taken at an accredited college or university and be in a course of 
study appro,·ed by that instirution. A copy of the teacher's course of study must be filed at the 
Office oftbe Superintendent of Schools immediately upon approval by the college or 
university. 

B. The Doctoral Degree work must be completed in the period of time specified by the college 
or university. 

C. The paymenL of an increment for lhe completion of a Docroral Program ";n be made upon 
preseotarion of the necessary document 10 the Office of the Superintendent of School. 

D. Pa)ment for a Doctorate or a Certification of Completion shall be paid as set forth in 
Appendix A. 

ARTICLE 31 
SUBJECT AREA COORSES 

A. The School Comminee shall reimburse a reacher for tttition to a maximum of six hundred 
dollars ($600.00) for one (I) successfully completed course per year, in the year taken, at an 
accredited school in the subject area ofrhe teacher's certificarion(s). lf not in the subjecc area 
of rhe teacher's certification(s). ihe same reimbursemenr shall be made with rhe pre-appro''lll 
of the Superintendent for the course. 

ARTICLE32 
TEACHER IJ\ CHARGE 

A Jn I.he evem of the absence of the principal, a classroom teacher may be requested to perform 
ihe duties and responsibilities of the absent principal Said teacher may decline or accept the 
position. 

B. Should the teacher accep1 temporary charge of the building. the teacher shall be compensa1ed 
beginrting the fuse day of absence of the principal and until such rime as the teacher is 
relia·ed of the duties and responsibilities. 
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C. Such compensation shall be determined at the following rate: 

A teacher shall receive an additional fifteen percent (15%) of the leacher"s daily salary for 
the days the teacher assumes the responsibility of the absent principal. 

ARTICLE33 
PLACE'.\lENT ON SALARY SCALE 

Kew teachers shall be given full credit towards teaching salary for pre,;ous public school outside 
teaching experience. The Superintendem may gi,·e additional credit for other teaching experience 
and shall notify the Union of his doing so. 

ARTICLE34 
ASSAULT ORJNJURY 

In case of an assault or injury occurring in connection with the teacher· s employment the 
following procedure shall apply: 

A. A teacher shall repon immediately to his'her school principal any case of assault and•or 
injury suffered by hinvher in connection with his employmenL 

B. This repon shall be fo1warded to the Superintendent who shall then pro,ide all peninem 
information to and act as liaison between the teacher and legal authorities. 

C. It shall be the du1y oflhe Superintendent lo investigate the assaulr and.or injury and to report 
lhe findings 10 the Comminee. 

D. If criminal or civil proceedings are brought against a teacher, alleging that he'she committed 
an assault in coIUJecrion with his employment said teacher may requesL in writing, that lhe 
Committee furnish legal counsel 10 defend him/her in such proceedings. The Comminee will 
evaluate the request and lhe circumstances of the assaulr and shall pro,ide counsel or 
reimbursement of counsel fees. if the teacher's case is deemed meritorious. 

E. Whenever a teacher is absent from school as the result of personal injury caused by an assault 
or injury occurring in the c-0urse of his'her employment, said teacher may request the 
Committee to pay his.'ber full salaT). The Comminee will evaluate the request and the 
circumstances of the assault and shall pay full salary (Jess Workmen's Compensation. Income 
Disability and or damages recovered from lhe date of injury) if the teacher's case is deemed 
meritorious. 

F. The Comminee shall have the right to have the teacher examined b) a physician designated 
by lhe Committee for the purpose of establishing a length of time during which the teacher is 
remporarily disabled from performing his her duties. and the opinion of said physician as to 
lhe said period sbalJ control. 

G. The Committee shall reimburse teachers for: 

I. Any clothing or other personal property, e)(cluding au10mobiles. damaged or destroyed in 
the course of an assault pro,ided said assault bad not been caused by the teacher. 

l. The cost of medical surgical and hospital sef\iccs less lhe amount of Worker's 
Compensation and'or damages recovered from any source incurred as the re,,--ult of an 
assault sustained in the course of employmcDL 
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ARTICLE35 
REThfBURSE?.IENT 

The Comminee shall reimburse 1eachers for: 

A. Any reasonable request for payment of personal property. excluding automobiles. damaged 
or desttoyed in lhc course of his/her employment provided such damage has not been caused 
by the teacher's negligence. 

B. The above applies to personal propeny while located on school premises. 

ARTICLE36 
COl\fPE!\SA TION FOR L'\;TER-SCAOOL 

TR.\ VEL EXPEi\SES 

Any ccnified teacher who during the regularly scheduled school day is required IO use hislher 
personal automobile on school business e.~cluding trips 10 lhc Adminismuion Building, 
professional \'isi!S. C'.\'lra·Curricular acmities. parent-leather conferences. grievance hearings at 
all leYels. in-sen ice meetings and conferences and attendance at School Committee meetings. 
shall be compensa1ed at the rate of the cum~m lRS rate per mile. 

ARTICLE 37 
EDUCATOR CAREER LADDER 

A. All Teacher Leader Positions shall have a LO FT£ reaching position. There will be no 
change 10 the existing structure during lhe 2012-2013 school year. Tue following will be 
implemented during the 2013-l 4 school year: 

There shall be bu! are not limited 10 the following T cacher Leader positions: 

L \\'es1erly High School: 

a. Two Dean of Students 

b. Instructional Coordinator 

c. Deparunent Chairs: (9-12) 

I. Science 

2. Math 

3. Social Srudies 

4. English 

2. Westerly~ fiddle School 

a. Srudent Inrervention Strategist 

b. 1ns1JtJctional Coordinators (See Article44) 

c. Team Leaders (See Article 44} 

3. Elementary Schools 

a One CUrriculum Leader at each school 
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4. District Depanmeni Heads <K-12) 

a PE 

b. Fine Ans - Art and Music 

c. Educational Social Services-Social workers'School Psychologist; SLP's 

cl World Languages 

5. District Head Teachers 

a. Librarian 

b. Nurse 

c. Guidance 

6. Secondary Depanment Heads (5- 12) 

a Special Education 

b. Culinary Family Consumer Sciences1Business: Technology 

7. District Coordinator \\ith Teaching Duties 

a. ELL 

b. Senior Project 

c. ALP - Excel Cosmetology 

cl Doors Wide Open 

8. District Coordinator without Teaching Duties 

a. STEi\1 

b. English Language Arts 

c. Transition 

d. Data Analyst and lnlervcntion 

e. Early Childhood 

f. Educational Technology 

The Doors Wide Open Coordinator is a year-round position !hat will coordinate instruction 
around afterschool and summer time credit reco,·ery. 
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B Teac~ leader Positil'llS 

Teacher Leaders shall h3\e is m:utimwn teaclling load as mdica1ed below. 

Position \la.<c. T eacbing Load 

0¢an of Srudents FuU Release Time 

Dis1nc1 Coordiruuor. (Full Relea~e) Full Release Time 

Dulnct Coordinamr. (fe:iching Load) -I FTE 

01Stnct Deparunem Heads (K-121 .6FTE 

Doors Wide Open Coordm:nor Full Teacl!ing Load 

Elementary Curriculum Leaders FuU Release Time 

Head Tenchers F uU T eaclring L-000 

HS D<--pnnmeot Chairs -l FTE 

HS filmucnonaJ Coordin3mr .-1 FTE 

Secoodlll) Department Heads ( S-1 :?I .6FTE 

Student lotm.entioo Strategist FuJJ Release Tune 

T a..«k force Leaders Full T eaclring LI>3d 



T e:icher Leader positions "ill be defin.:d :is follows: 

Promotional J Promotional II Promotional ill Promolinnal 1' 
Criteria • Gcidc • lnlalmllcnt • Scppcn • ~tp.'W'\ 

' • Suppun "-dminilZr.llOf • Ass:c • A-.."1 
• Sumr.ier W<Jlt R~bilili"" • CQon!inalc • C:0.-....ltalllC 

£.(p«ted • Comlinate miff • SwnmaWoti 
• Coordm:nc • ~ .. mmcr Worl powl>le 
• f\'alwue txpcxacd 

Positions • Dt.tia • Dan or <;WtknJ.< • Tosk For.c l..ada"I • P1W1<.-t 

~ • Student lp<•aa•aH C_.iimaton 
HC3i!i(K-1!) In le'\ <'llli<Jn • T cdi Sllppon T CIJll •1thfullt~ 

• ~(5-1: Straiqi.l;t • Door:< ""l<k °""° bin<' 

Depa.= • ['~ Coor.!=:o< 
Head< Baildtr.g • H<:!d Teadl<r· 

• HS Dq:wt:ncDI C=kulum • Distna 
Chi.JS lrM!cn Comimal""' 

ll=lnni; loadl 
• "1IS lnstns:tion41 

Coordinat<lf. 

Stloend SS.986 S-1.000 S2.917 ,\\ nnded 

J Oth.:r teacher leader po;1tiDn<> included under~ 13hle requinn;; .:-. alWllfon dut11!" .:xcept 
for Pro!ll()lional I Shall rc:cei'e illl l!Jditi<>nal S2700 :ibove their clliting a:ompc:nsation. 
The Supernueodent or his dC"Signcc \\ill rc.Juce lo writing the <;peeilk c\111U:.tioo 
respollSll>ilities and provide u lll the tcxhcr and the .-\>sociation President. 

4 Commen..-Tng with the ::!OB-201 ~ scllool )'CM. the Sdx.>ol Principal may dirc(:I 
1ea.;her leaders from Prom<>ti<>nal I 10 participate m 1~ evaloati<'n '>}"1Ctn 3" a 
contnoutmg e>·alumor 

5 Tcach.:r k:ider positions" 111 be ch<'.en IL'iing the following procedure. 1~-achcr lcadL"TS 
will be recomm..-oded for uppoinlment 10 the Superintendent by an Inter- ic\\ Committee 
compnS<.'tl of the School Pnnc1pal or dl!li1gnee, one member nppom1c<l b)" the ,\ssociauon 
uod one person appoint~'ll b) the Sup.:nntendenL 

6 Afl<!r serving two .:onsecuti\ c thrc.: ) ear 1crms as a teacher le::ul<!r. Uh: teacher \\ill no! be 
eligible 10 .s..>ne an addilmoal con.~-uti~e 1ean that is unless there i~ no other 1nieres1 in 
the dep:uuneru. 

C If muru:ill} 11~ upon if a title po<1t1<1n b vacant there is no requirement 1h:11 11 be tillc:d 

D. At~ \\ill be initiated in :!012-13 10 ~the restructuring of the derartmcnt hl.'3d~ ;n 
the hi;;h s.:hool. 

E. Dt>trid coordinator< ma) be ti•:.ign~'ll a lle'.\.ible schedule m acCOtIUJKidatc: the n.:.:.b oflhe 
d1stn.::L 



11 is und«Stood lhat Coordina1ors will lm\e responsibility during lhe school :·ear 10 
aJmmister nnd write granb v. ilhin !heir llrc3S wilOOm nddition:tl compensation. In !he C\'eQt 

grnnt OOmirustration or wiiung be:ond the ~boot year is required and a coordinltor is 
rcques1ed to perfi:mn lhe fuoction. compensation ,baJI be prm~ded in proponioo 10 !he work 
required at said. 

ARTICLE38 
GRADING 

The t.iacber shall recommend v.·helhcr e>r not a ~tudent is to be promoted to the nc" grade or to be 
gj\cn credit for a course. This recommendation will be noted in lhc srudc:nt\ pcnnancnt record 
and be noted on the ,;rudcni·s repon C3ni. The tea.:-hcr will not be responsible for an> promouon or 
1he g1nng of credit not follo\\ mg Uris procedure. Fmal detmnination concerning both promotions 
Wld the gi\ing of credit to studenb shall be made. OO\\"C\0er. by the Prindpal 

ARTICLE39 
~PECIAL ~'"EEO . ~CLL' 10'1. l"'l<IER\"Ei'TIO:-. .\XD RL\lEDIAL 

L\.,GL-\Gli. ARTS PROGRAMfEDLC.\TIO:O. 

A. l;\CLU IYE EDUC..\ T IO'.\: 

Pro,iding an integrated school environment for all sr;dents. regardless C'f their disabiht}. 
is an important goal of Westerly r ub lie Schools. The integreuon of srodcnts means 
creating opportunities for each student w11h a disabi lity to be included, ns much as 
possible. in all aspects of school life alongside pe"JS who do not h11\'e disabihucs To 
accomplish this go:ll. all educators mu~t work collaboratively 10 build inclusi' c :;chool 
communiries. and to meet the ooucatiooal needs of every srudenL h is the n.>sponsibility 
of each school in the district. along" 11h Adaunistrotion and the Department of Pupil 
Pe.r.;oonel. 10 provide ire n:soun:es needed to meet die needs of both srudmts and 
teachers. 

1 This goal in no way precludes <>r limits the traditional pro,·isions for pro\iding a f"rtt and 
appropnate education as outlined m l.D E.A and the roles and rCjlUlations of lhc: Rhode 
Island Depanmeru of Education. 

8. RE:'llEDIAL L.-\.J~GU..\GE ARTS PROGRAM: 

I. An intensin!. inlen cntion and remedial language ans program for Wcs1erl) !itudems will 
be maintained provided there are ~tudcnt> who meet the criteria of perfom1ing belo" 
tberr potenual 

2. Westerly High School Special Educati<>n Program: 
The framework for\\' esterly High School Special Educ4tion as ckscnOcd in Exhil>it A 
h.m:to. shall remain in etT«t. and the number of inclusi' e collaborati\ es and non
inclush-e coUaboram es sbllll be nuuntairl .. 'Cl. 

EXHJBIT A 
-\. l\CLUSIVE-COLLABOR.\ Tr\' E COLRSES. Suchcows..-s an: intended to prmide 



opportunities for srudents of all learning abilities in heterogeneously grouped classes. 

L An objective of these courses is to permit students of diverse learning abilities (i.e .. 
srudents whose abilities range from those with Individual Education Plans. entitling them 
to special education services under various state and federal laws and regulations. to 
honor students eligible for ad\•anced placement courses) 10 be exposed to the basic core 
materials and concepts of the course. !O interact educationally and socially, share in the 
learning process and appreciate each other·s strengths. weaknesses. \iewpoints and 
perspecti\·es. Individual student objecti\·es and a means of assessment based upon his/her 
ability level shall be established. 

2. Such courses should be designed to be 1.aughr in a multi-modal fashion so as to 
a<X:ommodate the most successful learning modality of each student. The class size in 
such courses shall be approximately 20-25 students. Such courses shall be staffed with a 
\ ·olunteer regular classroom teacher certified in the subject area of the course and a 
special education resource tea.:her. These teachers "~ll work collaboratively in designing 
and delivering the course. 

B. NON-JNCLUSJV E COLLABORATIVE COlJRSES: Classes in which low-level 
achieving students are homogeneously grouped (although some may have formal lndi\'idual 
Education Plans entitling them to special education sef\'ices under various stare and federal 
laws and regulations. and others may not have been formally so identified) which are staffed 
with a volunteer regular classroom teacher certified in the subject area of the course and 
another teacher in the same discipline. different discipline, a special education resource 
teacher or related service personnel. 

C. ASSISTED CLASSES \YBICH ARE NOT h'ICLUSIVE COLLABORATI\'E 
CLASSES: Classes in which low-le\'el acrue\i.ng srudents are homogeneously grouped 
(although some ma) ha\'e formal lndfridual Education Plans entitling them to special 
education services under various srate and federal Jaws and regulations and others may not 
have been formally so identified) which are not collaborative courses. Such classes do not 
necessarily require the assignment of two teachers. Westerly Public Schools shall pro\ide the 
resources necessary 10 meet the needs of both students and teachers. 1n such classes, it is 
necessary that teachers be provided with information. training and suppon 10 reasonably 
insure a satisfactory educational experience for each student in cbe class. Class size should 
not exceed 15 students. Accommodations such as texts that are appropriate 10 the learning 
le\'el of the students and support personnel will be pro\ided to reflect the specific needs of 
the srudent mix in cbe class. 

D. RESOURCE TEACHERS: Resource teachers shall be assigned in a HUB model 
commencing with the 1997-1998 school year. Each teacher shall have indi\"idual responsibility 
for thiny (30) students in accordance with federal and st.ate staru1es and regulations. Such 
teachers will be so assigned to the HUB Jh·e classes per day and have one moni1oring period. 
They shall among themselves. vary the time in the Hl..il3 and in monitoring so as to be able to 
observe periodically all their students in the classroom sening and meet with classroom 
teachers 10 offer strategics for and co the student. Within die HUB such teachers shall jointly 
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determine their areas of expertise and allow students lO move among them during eacb resource 
period as needed or direc;ed by the responsible resource teacher. 

E. The Association and Committee agree that special education resource teachers assigned 10 
collaborati,•es may be assigned 10 more than three. bur not more than lh·e. different 
collaborati,·e and self-contained courses and thal the lhree (3) preparation maximum of the 
Collective Bargaining Agreemem berween the panies will not apply, provided however. !hat 
said teachers with more than three (3) preparations shall have no non-1eaching duties. 

ARTICLE.to 
STAFF DE' 'ELOPlllEl'ff A.1\'D CURRICUL Ulll COl\Ll\liTTEES 

A. lnclividuals attending Slaff developmen1 programs and/or participating in curriculum 
committees will be compensated at the rate of fifteen dollars (S 15) per hour per participam 
and thirty dollars ($30) per hour per presenter. Payouts ";n be dispersed af1er 30 hours of 
completion. PayoulS will happen in January and June. All staff developmem programs shaU 
require prior approval by the Superiniendeor or his/her designee. A Scaff Development 
Participation fonn ";n be used by the Superintendent of Schools and the President of the 
Association per elecrronic documentation (i.e. - MLP or ASPEN). 

B. One (1) staff dC\·elopment credit equals paniciparion in 1en { l 0) comac1 or clock hours of 
s1aff developmem programs. 

C. Upon approval by the respective re\iew panel, teachers shall be reimbursed for professional 
de,·elopment when connected to the school district's curriculum and instruction priorities as 
approved by the Assistant Superintendem as well as the Strategic Plan and or the School 
Improvement Plan. 

In each school building:. teachers shall submit their professional devclopmem proposal to the 
appropriate re\iew panel on or before November 15. Teachers shall be informed of the 
disposition of their request on or before December 15. 

For e lementary teachers. the re~;ew panel shall coosiSJ of elementary principals and for 
secondary teachers, the review panel shall consist of the secondary principals!or designees. 
Appropriate performance criteria for use by the review panels will be developed by a small 
team headed by the Assistant SuperinrendenL The team membership will include one teacher 
from Elementary and one from Secondary and the Data Analysis coordinator. 

Onder normal circumstances al least 5 1eachers at the elementary le,·el and 5 teachers at the 
secondary Je..-el shall be approved for PD oppolllloities so long they meet the criteria under 
this pro,ision and commit to sharing their learning with staff and administration through 
formal presentation or dissemination. 

Teachers appro,·ed for PD reimbursemem must wait one full year before submirting a 
proposal again. 
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Teachers whose proposals are denied shall have the right lo appeal to the Superintendem 
within 3 days of denial. 

Reimbursement for conference fees. travel cost and lodging will not exceed one thousand 
dollars. 

D. Teachers shall be reimbursed conference fees. travel cost and lodging for assigned. 
approved or direcred attendance of a conference. in accordance with protocol 
deYeloped by the Association and the Superintendent. with the prior approval of the 
Superintendent or his designee. All reimbursements will be submitted with-in one 
week after the appropriate presentation of learning. Teachers \\ill be reimbarsed not 
later than the following pay cycle. 

ART1CLE41 
UX10N OFFICERS 

ln recognition of the fact iliat the success of Panicipativc Management Site-Based Decision 
Making initiative of Westerly Public Schools requires the full panicipation and support of the 
Association and its officers, which necessitates such officers being engaged in district-wide 
responsibilities in fulfillment of the goals of the initiative. the panics hereby agree as follows: 

A. The Committee shall accommodate the schedule ofche Second Vicc-PrcsidenL Association. 
as to permit himiher to perform district and building responsibilities in fulfillment of the 
goals of the Lener of Understanding. Accordingly. the Second Vice-President shall have a 
schedule of .8 FTE instructional duties and be otherwise released from usual and customary 
non-instructional duties. Similar accommodation shall be made for any successor Second 
\'ice-J>resident The Association shall reimburse the Committee the cost of the .2 FTE 
n.>placement teacher. which is the least senior teacher in hiSlher area of certification. 

B. Tue President of the Association shall have a schedule of .60 instructional duties; pro\ided 
that the Association shall reimburse the Comminee the cost of the .40 FTE replacement 
teacher. which is the least senior teacher in bis/her certification area 

RATIONALE 

A.RTTCLE42 
JOB S'AARIN C 

Job sharing. where two (2) teachers fulfill the responsibilities of a single full time position. has 
much potential. Job sharers jointly assume the obligation to complete their work and to 
communicate with each other. Etfecti,·e pairings can lead to reduced absenteeism. greater 
employee emhusiasm and job satisfaction. Job sharing arrangements can also accommodate the 
special strengths and skills of the parmers. Since job sharing could be ncrually cost saving in 
terms of prorated benefits. while simultaneously getting the energies of two (2) teachers, it could 
be an extra \·alue for the school district. Job sharers ba\'e 10 be compatible. genuinely respect 
each other and be flexible in working together. Tue job sharing arrangement worked out between 
two t2) teachers must assure a continuity of instruction for SIUdems. 
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GUIDELL~ES 

A. The recommendations of teachers 10 job sharing positions wilJ be roade by the Job Sharing 
Commince. The Committee wil I be made up of the Superintcndenr or designee, Association 
President or designee and one ( l) Comminee member. The appointment will be made by the 
Superintendem with the consent of the Comminee. 

B. :>lormally, application 10 the Comminee through the office of the Superintendent will be 
made by February 1 of the year preceding the year in which the applicant wishes 10 Job 
Share. 

C. Teachers who apply for job share positions may note a preference for assignment However. 
the final decision for assigomerus will rest with the Job Share Committee. 

D. lf there is only one (1) applicant, or an odd number of applicants for job share positions. a 
teacher may share a position with a new hire who must work under the guidelines of the Job 
Share Memorandum. 

E. Teachers who job share receive prorated salary and benefits. according to their ration of FTE. 
Full deductions will be made in each teacher·s wages for those deductions required by la" 
that cannot be shared. These current!) include Survivor·s Benefits and Meditax. 

In the e\·ent that one of the teachers in a job sharing arrangement chooses not to accept 
bis/her pro-rated benefit(s). the other teacher participating in the same job share shall have 
the right ro receive the full amount of the specific benefit 

At any time during the cerm of this Collective Bargaining Agreement should it become 
necessary for tlle reacher who opted out ofhislher pro-rated benefit(s) to. once again. receh·e 
said benefit(s), then both job sharing ceachers shall revert to their pro-rated status. as defined 
above in tllis paragraph. 

F. Anendance at required meetings will be shared between the cwo (2) teachers who are job 
sharing. It shall be their responsibilicy to de\'Clop a schedule 10 cover such meetings and 
share the contents of these meetings with each other. Both teachers may anend meetings if 
they so choose. 

G. Both teachers shall be evaluated pursuanc to Article 15, Teacher Evaluarion. of the ContraCL 
They are responsible lo submit a joint proposal to the building principal and reach consensus 
with the principal regarding their schedule and teaching responsibilities. Notwithstanding any 
other provisions of the contract to the contrary, teachers who job share may not apply for 
transfer to other district positions for that year. 

H. All job share arrangements are approved on an annual basis. Teachers may reapply for a job 
share position or rerum ro the full time positions in,·olved according to seniority, with the 
junior member being reassigned pursuant to Article 7 and 8 of the Contract. 
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I. Panicipants in the job share program will submit an annual repon to the Job Share 
Commiuee which will include a record of attendance. These repons are due prior to March !. 
The Job Share Conunittee will meei as soon thereafter to rcYiew lhe program. 

J. Teachers who job share may co,·er for each other in lhe case of an absence. This coverage 
will ha,·e no impact on pay or benefits. Where practical, job sharers will each be provided a 
desk and file. 

K. The relocation of a classroom which bas been assigned to job sharers shall be posted as a 
position available for transfer at the close of the school year for which the job sharing 
arrangement has been made. 

L. Teachers who job share are required tO attend all staff development activities held during the 
normal school day. 

M. The Superintendent may terminate a job sharing arrangement in consultation wilh the 
Association when it is deteanined thar lhe job share arrangement is not in the best interests of 
the educational program. 

N. Teachers who job share are ad\ised to contact the Retirement Board in order lo gain an 
understanding of their options for retirement. 

0. Elementan Teachers are not eligible for half-da,· job shares. 

ARTICLE43 
WESTERLY IDGH SCHOOL ORGANlZA TJON 

1f rt!'isions ro the high school schedule become necessary in developing a cohesive and aligned 
system of instruction, they will be made pursuant to lhe following procedure: 

A. The High School Principal will assemble a High School Scheduling Comminee comprised of 
Association members and administrators. 

B. If the scheduling comminee determines !hat a scheduling change is necessary the comminee 
will submit alternative proposals to the high school leadership team. including the 
depanmem heads. for consideration. 

C. The selected schedule will b~ presented to the Superintendent for approval. 

D. The Superintendent wilJ arrange for the final recommendation to be presented to the 
Committee only if lhe recommendations substantially changes policy or programing options. 

E. The high school scheduling committee may meet annually to assess the success of lhe 
schedule and recommend change or improvements. 

F. There "ill be no reduction of Association members as a result of a new schedule during the 
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first}=> 
or unplemenJation. 

ARTICLE 44 
\\ ESTERL ' ' l\UDDLE SCHOOL ORG~'lZATION 

\ . \ \'ESTERLY MIDDLE SCHOOL ORG . .\I'<'l:ZATIO!\ 

\\"HERE~\S, grades 5-8 are housed in Westerly \1iddle School· 
a. The core-curriculum teachers for each team shall include: 

I Language .'\rls'English Teacher 
, ~13thematics Teacher 
J Science Teacher-
~ Social Srudies Teocher 
5 Special Education Resource and or Remedial Reading Spa:ialbb. ~cning the 

studems on that ieam. 
b. The teai.-hers 011 e:ich tellm !Jiall elect a Team Leader for two t21 )e;Jr t.:nns from 

mru:mg its membc:rs 11\'rniruned b~ self or 3IIO!btt from 1tithin the toeam. Said election 
to be by majority \Ute The Team leader will recein! SI ..500 in compensation for 
lldditional work based on Job d=-ripuon. 

c. Said program shall pro•ide a schedule wherein each period shall be !Or 3 len!llh of 
sixty (60) minute:. with lleit1biht) aHii.lable with consistent on·t.:ain times (or 
English. science. math. SOl:ial studies, and special education. 
I. Teachers shall teach no more than four(:!) periods per day. In addition. for three 

(3) days per rotntion, I.here should be sixty (60) minute team common planning 
nmes. For tbe ol.ber rwo (2J day" per-rotation.. I.here should be si~ty (601 mmute 
team intervention timc:s The .tlllc:rvention time should be content ~pccilk and 
ta:rget srudt?I!b ~uugglmg academically who are identified for 1ntet"\•mticm. This 
1eam common pl:mning time unJ team intervention time sh:Jll be in addition to 
each teacher's one (I l ull3S"igned siuy (601 minute period each da} . Two (21 days 
per month there shall be a ~i~t)' (60) minute gmde-le\-d common planning time. 

2. Reading teachers shall h3\C l•ne (I) common planning rune per ro1:11ion for the 
purpo.se of colh1bormion 

3. Specialists. Readmg. 3nd Foreign Language teachers may teach up to live (5) 
periods per day. 

cl ~on-core-curriculum teachers shall ro!Ce1ve one (I) preparation period per day equal 
in length to an instruc1fomll period 

e. The faculty shall also be d1•ided mto six (6) curriculum and s..n1cc areas DS follows: 
I Language • .\ns E11glish Reading 
., \'lalhemntics 

3. Science 
4. Social Srudie;; 
5. Educ.arional and Social Scr\icel> - spedal education. guidance. psychology and 

sodalworh 
6. Allied Areas · all nrea.s not pro' idc:d for aoo•·e 

f. The teachers in each of the fif"t four (4) cumculum and S<:r\ice areas ~hall elect 11n 

Instructional Coordin:uor for !WO (2) year tmns from mnc:>ng tht! focuh) in "3id area 



Said election to be conducted in the same manner as Team Leaders. The incumbent 
lnstructional Coordinator will remain in place and when the positions become vacant 
there will be an imeniew process for the Instructional Coordinator Position as 
described in Article 37 B2-5. 

Curriculum and service areas 5 and 6 arc addressed in Article 3 7. 

The memorandum in place for Article 44 will remain in place for the 2017-18 school year. 

ARTICLE45 
ALTER.\TION OF AGREEMENT 

This Contract extension represents the exelusiYe agreement between the parties with respect to 
wages, hours and all other terms of professional employment and it is agreed that the terms and 
conditions of employment of teachers in Westerly Public Schools shall not be modified, 
amended or ahered in any way unless made in writing and signed by both parties. 

TbeAgreernem shall be effective as of September I. 2017, and shall remain in full force and 
efTect and shall bind and inure 10 the benefil of the parties hereto and their successors to and 
including August 31. 20 l 8. 

CN \VlTNESS WHEREOF. each of the parties hereunto has caused these presents to be 
executed by its proper officer. hereunto duly authorized and signed this ,; .r day of 

At.-j IA c....1- A.D. 2017. 

THE "'ESTERLY SCHOOL COl\IMITTEE 

\\IACBAScrood En-. 9-J-J; k• 8-~l-IS ·FINAL 

THE \VESTERLYTEACHERS' 
ASSOCIATION 
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APPEKDIXA 

SALARY SCHEDULES 
A. BASE SALARY: 

Step 

I 

2 
3 

4 

5 

6 

7 

8 

9 

2016-17 Base 

48.000.00 

55.727.58 
57.961.61 

60.187.63 

62,642. /0 

65.355.09 

67.519.05 
73.409.53 

82.928.92 

Step 2017-18 Base 

I 48,000.00 

2 55.727.58 
~ 
J 57.967.61 

4 60.187.63 

5 62.642.70 

6 65.355.09 

7 67.519.05 

8 73.409.53 

9 83.758.20 

I. Teachers shall remain on Step I until tenure is appro\ed. Upon achie,;ng 
tenure.. a teacher will mo,·e to Step 2. 

2. Teachers on Step 2-8 will move 10 the next step in 2017-18. 
3. 2017-18 - Step 9 !eachers will recei\'e a 1% raise as indicated in the chart 

abo,•e. 

B. PROGRESSNE L.Ai'\"ES SCALE: MUST BE 1N APPROVED PROGRAM: 

2017-2018 
Bachelor's + 15 1.202.34 
.Master's 2A88.84 
Life 2.364.39 
CAGS I 5 3.306.42 
CAG 4.145.08 
Doc1orate 5.599.89 
NBTC s.000.00• 
•All currently cenified teachers will be grandfathered but no new BTC certifica1ions 
will receive ProgressiYe Lane Scale after 2012·2013. 

XOTE: l\'BT Certification will transition to a newly created loca.I board with specific 
requirements. after the 2012-2013 school year. All currently ceni.fied teachers "ill be 
grandfathered 

C. SUPPLEMENTAL INCOME: 
Longevitv: 2017-2018 
12 Years 
15 Years 
20 Years 
25 Years. 

500.00 
900.00 

1.300.00 
2.100.00 
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Note: This shall mean years of credited sen-ice with \\'esterly Public Schools and or other 
communities in the Rhode Island State Retirement System. 

For the duration of this Agreement. the panies agree to continue existing practice with 
respect to the riming for teachers' receipt of stipends for Advanced Lane and/or 
Supplemental Income as applicable. 

Anyone hired after 1111/2011 will not be eligible for longe,ity. 

D. Teachers shall be paid per diem or a pro-rata per diem for mandated or remedial programs 
chat require a certified teacher as authorized by the Superintendent. The Administration shaU 
reflect this additional salary in teachers· W-2 and deduct appropriate taXes and retirement 
contnoutions from said additional salary. 

• 
PD Hours S30 ner hour $45 ncrbour Per Diem 

For PD Hours • WMS lnrramoral • Tcacberswbo • Perfonning the same woiX 
completed. accrual Programs assume the class of required of your teaching 
standard (30 hours • Class Coverage an absent colleague during unassigned time. 
accrued initiares • Extended School Day and provide 
com·ersation) PD • Saturday Dcrwiion instruction 
payouts will be made in • Class coverage by a co- • Afterschool 
September, January and teacher when a enrichment 
June for curriculum substitute is JJOl present programs. 
work. • For a teacher who lakes • Aftaschool 

on a duty roch as bus inrer. mtion 
duty. sapen-ision of the programs. 
playground or oilier 
duties assigned by an 
administrator. 

The Administration shall make every effort to obtain certified sabstitute teachers fur absent 
teachers. 

Teachers will only cover classes afier aU oilier options are exhausted and a murual agreeineat is 
made berween the teacher and the building leader. 

Co-I eacbcrs at the clemenmry le\ el will be paid the sub per day rate when !heir co teacher is 
absent and no substitute is provided. 

Teachers who decide to work during their unassi~ time are those teachers that are eligible for 
I.be miscellaneous pay. 

• Administration shall offeropportUnities to cam miscellaneous pa). Teacher.; ha\·c lhcrigbt 10 

refuse miscellaneous assignments. 
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LETTER Of UNDERSTA 'DIN G 

STAFFING 

lt is recognized that in order to meet the needs of presem day Sllldents. special support 
services for educationally disadvantaged students as wel I as social services for said srndcnts 
are necessary. To this end, the Committee "~U maintain at a minimum the following fuU"time 
equi,·alent positions: 

Reading (8): Librarians (5.5): Social Workers (5): Psychologists (4): Guidance 
CotmSelors (6): Nurse-Teachers (5). 

The parries agree to re\iew staffing annually. 
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APPENDIXB: 
Medical Insurance Plans: Summary Plan Descriptions 
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APPENDIXC: 
Disability Income Insurance: Summary Plan Description 
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APPENDIXD: 
Dental Insurance Plan: Summary Plan Description 

ll'TA CBA Second Extamon 9-1-17 "'S-31-18 - l'L"AL P>ge 55 



APPENDIXE: 
Wellness Plan: Summary Plan Description 
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APPENDIXF: 
RHSA Plan: Summary Plan Description 
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APPENDIX G: 
Life Insurance Plan: Summary Plan Description 


